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Alberta  Advanced 
Education  and  Career 
Development  is 
responsible  for  the 
majority  of  funding  for 
the  province’s  27  public 
post-secondary 
institutions  as  well  as 
providing  learning  and 
training  programs  for 
adult  Albertans,  career 
counselling,  information 
services,  apprenticeship 
and  trade  certification 
programs. 


Mission  and  Organization 

Alberta  Advanced  Education  and  Career  Development  was 
established  on  December  12, 1992  with  the  merger  of  the  former 
departments  of  Alberta  Advanced  Education  and  Alberta 
Career  Development  and  Employment.* 

Following  the  merger,  the  department  was  organized  into  the 
following  divisions:  Institutional  Support,  Regional  Services, 
Information  and  Policy  Services,  Apprenticeship  and  Industry 
Training,  and  Department  Support  Services.  Other  functions 
associated  with  adult  learning  such  as  the  Students  Finance 
Board,  the  Apprenticeship  and  Industry  Training  Board,  the 
Alberta  Council  on  Admissions  and  Transfer,  the  Private 
Colleges  Accreditation  Board  and  the  Private  Vocational  Schools 
Advisory  Council  are  integrated  into  the  department's 
organizational  structure. 

The  department  also  administers  four  Alberta  Vocational 
Colleges,  located  in  Calgary,  Edmonton,  Lac  La  Biche  and  on 
Lesser  Slave  Lake  in  Grouard  and  Slave  Lake.  The  president  of 
each  college  reports  directly  to  the  deputy  minister. 


* The  Immigration  and  Settlement  Services  division  of  Career 
Development  and  Employment  transferred  to  the  department  of 
Alberta  Economic  Development  and  Tourism.  Information  about  that 
division's  activities  for  the  period  April  1,  1992  to  March  31, 1993  may 
be  found  in  the  annual  report  of  Economic  Development  and 
Tourism. 


Alberta  Advanced  Education  and  Career  Development 

Organizational  Chart 
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Report  of  the  Deputy  Minister 

On  December  12,  1992  the  departments  of  Alberta  Advanced 
Education  and  Alberta  Career  Development  and  Employment 
were  merged  into  one,  forming  the  new  department  of  Advanced 
Education  and  Career  Development. 

The  two  former  departments  had  played  different  but 
complementary  roles  in  helping  adult  Albertans  meet  their 
learning  needs  and  the  merger  served  to  amalgamate  and  build 
on  the  strengths  of  both.  The  merger  also  provided  a greater 
ability  to  link  our  education  and  training  efforts  to  the  province's 
economic  goals  by  contributing  to  the  development  of  a skilled 
work  force.  By  working  together  in  one  department,  we  are  better 
able  to  serve  Albertans  in  the  area  of  adult  learning  and  career 
development. 

This  annual  report  covers  the  period  April  1, 1992  to  March  31, 
1993.  All  activities  reported  are  presented  from  the  perspective  of 
the  new  department  as  it  existed  at  the  end  of  the  reporting  year. 
However,  it  includes  the  activities  of  both  former  departments 
from  April  1, 1992  until  the  merger. 

In  June  1992,  the  department  began  a strategic  planning  process 
for  the  future  of  Alberta's  learning  system  for  adults.  The  goals  of 
the  process  were  to  increase  Albertans'  access  to  learning 
opportunities,  increase  responsiveness  of  the  post-secondary 
education  and  training  system,  and  reduce  costs  through 
innovative  approaches. 

Early  in  the  planning  stages,  we  recognized  the  need  to  consult 
with  Albertans  and  involve  them  in  the  development  of  a 
renewed  system  of  adult  learning.  In  order  to  engage  Albertans  in 
a wide-ranging  dialogue,  we  began  laying  out  the  framework  for 
a public  consultation  process. 

In  September  1992,  post-secondary  educational  institutions  and 
related  agencies,  committees  and  organizations  were  asked  to 
report  on  the  issues  confronting  post-secondary  education  in 
Alberta.  In  November,  a Ministerial  Consultative  Committee  on 
Labour  Market  Development  and  Training  was  established, 
which  brought  representatives  of  business,  labour,  education, 
training  and  equity  groups  together  to  discuss  how  labour  market 
and  training  programs  could  be  delivered  more  effectively.  The 
resulting  reports  were  considered  part  of  the  consultation  process 
and  made  available  to  interested  members  of  the  public. 

By  the  end  of  the  reporting  year,  the  department  tendered  a 
contract  for  the  services  of  a consultant  to  assist  in  the  final  design 
and  implementation  of  its  public  consultation  project. 


During  this  period,  a working  draft  of  a mission  statement 
proved  to  be  very  helpful  in  guiding  our  activities: 

Albertans  are  committed  to  promoting  lifelong  learning 
opportunities  of  excellence.  These  opportunities  should  be: 

- accessible  to  Albertans ; 

- affordable  to  learners,  employers  and  taxpayers; 

- responsive  to  the  economic,  social  and  cultural  needs  of  the 
people  of  the  province;  and 

- offered  by  providers  who  are  accountable  for  the  outcomes. 

We  have  begun  to  determine  a new  direction  for  adult  learning 
in  Alberta.  Working  with  the  institutions,  students,  other 
stakeholders  and  the  public,  we  are  looking  forward  to  a bright 
future  for  adult  learning  opportunities  in  the  province. 


Lynne  Duncan 
Deputy  Minister 


The  Institutional  Support 
division  assists  in 
developing  policy  options 
and  implements 
approved  policies, 
funding  programs  and 
services  supporting  the 
education  and  training  of 
adults  in  Alberta’s  post- 
secondary institutions, 
community  consortia  and 
agencies,  and  further 
education  councils. 


Department  Activities 

Institutional  Support  Division 

Operating  and  Capital  Support  Branch 

• Prepared  a budget  of  nearly  $900  million  for  the  provision 
of  operating  grants  to  all  public  post-secondary  institutions 
and  affiliated  private  colleges. 

• Provided  leadership,  advice  and  assistance  in  identifying 
and  assessing  operating  resource  requirements  for  post- 
secondary institutions  within  the  department's  jurisdiction. 

• Conducted  ongoing  and  ad  hoc  reviews  and  assessments 
of  institutional  finances  and  monitored  financial  policies. 

• Developed  and  managed  a capital  grants  budget  of  almost 
$110  million. 

• Assumed  ongoing  responsibility  for  capital  policy 
development  and  planning,  and  monitored  the  acquisition, 
use,  maintenance  and  disposal  of  capital  resources  in  the 
system.  Specifically,  the  branch  conducted  a review  of  space 
guidelines  and  produced  guidelines  for  conducting  facility 
audits. 


Private  Vocational  Schools  Administration 

• Provided  a regulatory,  licensing  and  monitoring  function 
for  privately  owned  vocational  schools  operating  under  the 
Private  Vocational  Schools  Act. 

• During  the  reporting  year,  nine  schools  ceased  operation 
and  12  new  schools  were  licensed.  There  were  82  licensed 
private  vocational  schools  offering  416  programs  as  of  March 
31,1993. 

• 13,799  students  attended  private  vocational  schools  in 
Alberta  during  the  1992  calendar  year. 

• Provided  data  on  student  graduation  and  graduate  job 
placement  related  to  private  vocational  schools.  The  system- 
wide  average  in  1992  for  graduation  was  82  per  cent  and  overall 
job  placement  was  72  per  cent.  Both  rates  showed  a two  per 
cent  increase  over  1991.  The  reporting  year  concluded  with  the 
auditing  of  data  and  advising  schools  if  graduation  and  job 
placement  rates  were  satisfactory.  Based  on  their  performance, 
15  programs  had  their  license  status  changed  from  Class  B to 
Class  A,  and  30  programs  had  their  license  status  changed  from 
Class  A to  Class  B. 


• Responded  to  approximately  200  requests  from  students  for 
assistance  in  resolving  disputes  with  licensed  schools. 

• Required  schools  to  provide  audited  job  placement 
information  to  prospective  students. 

• Responded  to  questions  from  students,  schools  and  agencies 
concerning  the  application  of  the  Act  and  regulations  to 
corporate,  agency  or  individual  circumstances. 

• Assessed  curriculum  quality  for  proposed  programs  and 
labour  market  demand  for  the  graduates  of  those  programs. 

• Assessed  instructor  requirements  for  all  licensed  programs. 

• Held  security  for  the  maintenance  of  student  contracts  and 
disbursed  funds  to  students  when  required. 


Program  Services  Branch 

• Provided  Minister  of  Advanced  Education 
International  Education  Awards  to  14  students  to  study  at 
post-secondary  institutions  in  Alberta  and  abroad. 

Renewed  two  Minister  of  Advanced  Education 
Scholarships  and  one  Government  of  Alberta  Graduate. 

• Provided  support,  through  the  International  Education 
Program,  for  six  institutions  to  market  a wide  range  of 
programs  in  Japan,  Korea,  Malaysia,  the  People's  Republic 
of  China,  Ukraine,  the  Russian  Federation  and  Mexico. 

• Funded  74  students,  faculty  and  teachers  on  exchanges 
in  China,  Japan,  Korea,  Ukraine  and  the  Russian 
Federation. 

• Approved,  under  the  Provincially  Administered  Institution 
Cost  Recovery  Program,  390  projects  totaling  $5.9  million.  These 
funds  were  used  by  the  Alberta  Vocational  Colleges  to  deliver 
adult  education  programs  for  business,  government  and  a variety 
of  organizations. 

• Provided  tuition  and  books  for  more  than  6,300  federally 
sponsored  students  attending  skill,  academic  upgrading  and 
English  as  a Second  Language  programs  in  Alberta  post- 
secondary institutions  and  provided  fees  for  12,800  apprentices. 

• Processed  more  than  $31  million  in  financial  claims  for 
various  federal,  provincial  and  international  programs. 

• Completed  the  eighth  year  of  the  Oil  and  Gas  Development 
Corporation  Phase  II  Pakistan  Project.  The  project  operates  under 
contract  with  the  Canadian  International  Development  Agency. 
Five  project  staff  in  Pakistan  provided  management  and 


instructional  advisory  services.  In  1992,  three  Pakistan 
managers  and  nine  instructor  trainees  completed  programs  in 
Alberta.  The  Alberta  private  sector  provided  three  short-term 
consultancies  and  three  technical  seminars  in  Pakistan. 

• Provided  assistance  to  individuals,  school  boards 
and  post-secondary  institutions  under  the  Canada- 
Alberta  Agreement  on  Official  Languages  in  Education. 
Awards  were  provided  to  459  students  pursuing  studies 
in  French  under  the  Student  Fellowship  Program  and 
163  teachers  received  bursaries  for  French  language 
professional  development.  Support  was  provided  to 
several  post-secondary  institutions  for  a total  of  15 
projects  and  to  36  school  jurisdictions  and  post- 
secondary institutions  for  teacher  training.  The  branch 
also  administered  two  national  programs  in  cooperation 
with  the  Council  of  Ministers  of  Education,  Canada,  that 
provided  awards  to  700  students  for  the  Summer 
Language  Bursary  Program  and  to  89  students  to 
participate  in  the  Official  Languages  Monitor  Program. 


Post-secondary  Programs  Branch 

• Reviewed  proposals  for  new  programs  or  changes  to 
existing  programs  in  the  post-secondary  education  system. 

• Worked  with  institutions  planning  to  downsize,  suspend  or 
terminate  programs  due  to  changes  in  fiscal  and  program 
priorities. 

• Evaluated  university  transfer  programs  and  chaired 
interdepartmental  committees  on  the  review  of  training  and 
education  needs  for  health  care  personnel,  child  care  workers, 
forest  industry  workers,  aboriginal  people,  and  programs  and 
services  for  students  with  special  needs. 

• Co-chaired  with  Alberta  Health  a joint  government  service- 
sector  committee  examining  current  and  future  needs  for 
medical  laboratory  personnel  and  mental  health /psychiatric 
nurses. 

• Worked  with  Metis  and  Native  officials  to  improve 
education  and  training  opportunities  for  aboriginal  people. 

• Worked  with  sectors  of  the  forest  industry,  government 
departments  and  agencies  and  post-secondary  institutions  to 
ensure  training  opportunities  are  available  for  local  residents  to 
obtain  employment  in  wood-lots  for  pulp  and  paper  industries. 

• Worked  with  the  Interdepartmental  Rural  Development 
Action  Plan  committee  to  address  rural  development  issues. 

• Consulted  with  a number  of  institutions  on  the 


development  of  their  mandate  statements  for  ministerial 
approval.  Mandate  statements  were  approved  by  the  Minister  for 
the  Banff  Centre  for  Continuing  Education,  Keyano  College, 
Lakeland  College,  Lethbridge  Community  College,  NAIT,  SAIT, 
A VC  - Calgary,  A VC  - Edmonton  and  A VC  - Lesser  Slave  Lake. 

• Coordinated  the  review  of  program  proposals  from  non- 
resident institutions. 


Community  Programs  Branch 

• Provided  administrative  support  grants  and  consultative 
services  to  85  further  education  councils  that  coordinate  and 
deliver  courses  for  adults  at  the  community  level. 

• Provided  grants  for  409,951  adults  to  participate  in  23,971 
non-credit  further  education  courses  and  projects  approved  by 
the  further  education  councils. 

• Provided  operating  grants  and  consultation  to  63  volunteer 
tutor  literacy  projects.  These  projects,  sponsored  by  further 
education  councils,  trained  3,684  volunteers  to  tutor  3,571  adults 
in  communities  across  the  province. 

• Assisted  Alberta's  four  community  consortia  to  provide  28 
credit  programs  and  over  200  credit  courses  in  19  communities 
not  directly  served  by  a post-secondary  institution.  The  consortia 
reported  a total  program  enrolment  of  more  than  7,900.  Funds 
were  also  provided  for  the  Alberta  Teleconference  Network. 

• Administered,  in  cooperation  with  the  Alberta  Solicitor 
General,  the  funding  for  educational  programs  offered  by  nine 
post-secondary  institutions  in  nine  provincial  correctional  centres. 
Total  enrolment  reported  for  1992-93  was  more  than  6,800. 

• Provided  grants  through  the  Adult  Development  Program  for 
delivery  of  184  skill,  academic  upgrading  and  English  as  a second 
language  programs  to  more  than  5,500  adult  Albertans. 

• Published  and  distributed  English  Express , a monthly 
newspaper  that  helps  adults  learn  to  read  English.  With  a 
circulation  of  29,500,  the  paper  serves  193  communities. 


The  Regional  Services 
division  is  the 
department’s  main 
delivery  arm  for 
programs  relating  to 
the  labour  market. 
Through  a province- 
wide network  of 
offices,  the  division 
provides  the  major  link 
for  individuals, 
employers  and 
agencies  who  require 
the  department’s 
labour  market  services 
and  programs. 


Regional  Services  Division 

Career  Counselling  and  Labour  Market  Information 

• Provided  116,000  individuals,  career  practitioners  and 
employers  with  counselling  and  consulting  services,  group 
workshops,  labour  market  information,  apprenticeship  services, 
referrals  to  educational  institutions  and/or  community-based 
resources  and,  where  appropriate,  access  to  departmental 
financial  assistance  programs.  Particular  emphasis  was  placed  on 
addressing  the  needs  of  individuals  facing  significant  barriers  to 
employment. 

• Through  the  Career  Information  Hotline,  provided  toll-free 
information  and  consultative  services  to  Albertans  on  topics  such 
as  career  planning,  job  search  strategies,  educational  programs, 
labour  market  trends,  apprenticeship,  occupational  descriptions, 
department  programs  and  services,  and  referrals  to  educational 
institutions  and  community  resources.  Approximately  27,200 
clients  were  served,  with  expenditures  totaling  $319,486. 

• Provided  operational  grants  to  support  the  employment 
counselling  and  placement  activities  of  specific  non-profit 
organizations  working  with  "special  needs"  groups.  These 
groups  included  natives,  persons  over  the  age  of  45  years, 
individuals  with  cognitive  disabilities  and  others  who  are 
employment-disadvantaged.  Expenditures  totaled  $1,765,465, 
assisting  approximately  11,390  clients  through  six  agencies: 
Native  Employment  Services  Association  (Edmonton), 

Placement  45  (Edmonton),  Opportunity  45  (Calgary),  Access  45 
(Lethbridge),  Young  Men's  Christian  Association  (Edmonton) 
and  Distinctive  Employment  and  Counselling  Services 
Association  (Edmonton). 


Pre-Employment  Training  for  Unemployed 
Disadvantaged  Albertans 

• Provided  training  support  through  the  Alberta  Vocational 
Training  Program  to  unemployed,  unskilled  and  economically 
disadvantaged  Albertans,  to  help  them  to  acquire  the  skills 
needed  to  enter  the  work  force.  Training  included  academic 
upgrading,  English  as  a Second  Language  and  pre-employment 
courses.  Expenditures  totaled  $15,977,540,  covering  tuition  and 
training  allowances  for  11,570  students. 

• Provided  training  and  related  support  through  the 
Vocational  Rehabilitation  for  Disabled  Persons  Program  to 
persons  with  permanent  disabilities.  Funding  could  include 
tuition,  a training  allowance,  books,  assistive  technology, 
services  and  other  supports,  depending  on  individual  need.  This 
program  is  cost-shared  with  the  federal  government  under  the 
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Vocational  Rehabilitation  of  Disabled  Persons  Agreement. 
Expenditures  totaled  $3,142,829  for  assisting  650  students,  as 
well  as  vocational  counselling,  assessments  and  workplace- 
based  supports  for  850  clients. 

• Purchased  enrollments  in  short-term  courses  at  private 
vocational  schools  to  provide  clients  with  specific  skills  to 
enable  quick  re-entry  to  the  labour  market.  Expenditures 
totaled  $1,453,858  for  assisting  535  trainees  through  14  private 
vocational  schools. 

• Provided  pre-employment  preparation  services,  through 
the  Employment  Alternatives  Program,  for  social  allowance 
recipients  and  individuals  whose  unemployment  insurance 
benefits  were  exhausted.  This  program  is  cost-shared  under 
the  Canada  /Alberta  Agreement  on  Social  Assistance 
Recipients  (also  known  as  the  Four-Corner  Accord). 
Expenditures  totaled  $11,952,313,  providing  services  to  over 
23,800  clients  through  approximately  270  contracts  province- 
wide. 

• Provided  assistance  through  the  Opportunity  Corps 
Program  to  disadvantaged  Albertans  to  develop  employment- 
related  skills  through  life-skills  training,  academic  upgrading, 
short  courses  providing  exposure  to  a number  of 
apprenticeship  trades,  and  work  experience  on  community- 
based  projects.  The  Opportunity  Corps  operated  in  14  locations 
throughout  the  northern  half  of  the  province:  Slave  Lake, 
Calling  Lake,  Janvier,  Fort  McMurray,  Fort  Chipewyan,  Trout 
Lake,  Wabasca/Demarais,  High  Prairie,  Peace  River,  Fort 
Vermilion,  High  Level,  Ardmore,  Lac  La  Biche  and  Rocky 
Mountain  House.  Expenditures  totaled  $5,076,953. 

• Operated  two  Mobile  Industry  Training  Centres  in  Paddle 
Prairie  and  Buffalo  Lake,  providing  pre-employment  and  life 
skills  training,  academic  upgrading,  job  counselling  and  work 
exposure  courses  for  adults  living  in  these  remote 
communities.  An  agreement  with  the  Woodland  Cree  Band 
provided  for  a similar  installation  and  programming  in 
Cadotte  Lake.  Expenditures  totalled  $1,062,606,  assisting  120 
individuals  to  receive  training  at  the  three  locations. 


Apprenticeship  Services 

• Served  as  the  delivery  arm  for  the  apprenticeship  program. 

• Counselled  individuals  and  businesses  on  all  aspects  of 
apprenticeship  training. 

• Provided  interpretations,  guidance  and  support  to  52 
trades. 
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• Followed  up  on  participants  involved  during  the  transitional 
phase  of  the  Apprenticeship  and  Industry  Training  Act,  by 
processing  applications,  administrating  examinations  and 
conducting  employer  visits  to  monitor  the  quality  of  training. 

• Met  and  consulted  with  business,  industry  and  individuals 
to  encourage  the  development  of  skilled  trades. 

• Assisted  and  supported  Local  Apprenticeship  Committees 
(LACs),  which  are  the  government's  primary  contact  with 
industry  for  local  input  on  apprenticeship  matters. 

• Provided  counselling  and  liaison  sessions  at  all  training 
establishments  that  deliver  apprenticeship  training. 

• Provided  trade  information  through  local  trade  shows, 
educational  institutions,  community  events  and  schools. 

• In  its  second  year  as  a pilot,  the  Registered  Apprenticeship 
Program  (RAP)  allowed  high  school  students  to  register  as 
apprentices  while  completing  their  high  school  diploma.  By  the 
end  of  the  1992/93  fiscal  year,  112  schools,  35  school  divisions 
and  12  Career  Development  Centres  were  involved.  RAP  has  no 
direct  departmental  budget. 


Regional  Training  and  Worker  Readjustment 

The  objective  of  Regional  Training  and  Worker  Readjustment  is 
to  encourage  and  support  employers  in  developing  appropriate 
training  plans  for  their  staff  and  thereby  increase  the  skill  level  of 
Albertans.  In  1992/93,  these  initiatives  included: 

• consultation  services  through  the  Skills  Alberta  Program  to 
employers,  industry  associations  and  other  groups  to  assist  them 
in  identifying  training  needs  and  developing  training  plans.  If 
necessary,  funding  was  provided  to  offset  direct  training 
expenses.  Assistance  was  provided  to  973  employers 
(representing  approximately  8,700  employees)  and  22 
associations,  with  expenditures  totaling  $3,995,493. 

• support  through  the  Tailor-Made  Training  Program  to  new 
and  expanding  companies  that  were  introducing  new 
technologies  and/or  diversifying  Alberta's  economy.  Emphasis 
was  placed  on  hiring  and  training  in  areas  where  such  initiatives 
occurred.  Expenditures  totalled  $1,260,181  and  assisted 
approximately  750  trainees  from  seven  companies  to  acquire 
new  skills. 


Work  Experience  Programs 

• Provided  temporary  employment  and  work  experience  to 
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4,950  students  and  unemployed  Albertans  during  the  months 
of  May  to  August.  Positions  were  created  with  employers  such 
as  provincial  government  departments,  municipalities,  Indian 
bands  and  Metis  settlements,  non-profit  and  publicly  funded 
organizations.  The  program  also  included  the  Quebec /Alberta 
Student  Employment  Exchange,  which  provided  the 
opportunity  for  45  students  to  experience  the  Quebec  labour 
market  and  learn  French  as  a second  language.  Total 
expenditures  were  $9,635,780. 

• The  Hire-A-Student  program  assisted  more  than  7,000 
students  to  find  summer  employment  and  provided  a 
placement  service  for  employers.  The  program  is  jointly 
sponsored  by  the  federal  and  provincial  governments, 
chambers  of  commerce  and  community  groups.  Services  to 
students  were  offered  through  47  provincial  and  25  federal 
centres.  Expenditures  totalled  $547,419. 

• Provided  temporary  employment  and  work  experience  to 
1,124  social  allowance  recipients  through  positions  with 
government  departments,  municipal  governments  and 
publicly-funded  organizations.  This  program  is  a joint 
initiative  with  the  department  of  Alberta  Family  and  Social 
Services.  Total  expenditures  were  $5,294,809. 

• Provided  work  experience  and  on-the-job  training  to 
persons  with  disabilities  and  other  disadvantaged  Albertans 
through  short-term  positions  with  government  departments. 
Program  participants  included  persons  with  physical, 
intellectual  or  emotional  disabilities;  individuals  over  the  age 
of  45;  and  others  facing  multiple  barriers  to  employment.  Total 
expenditures  were  $370,899,  creating  opportunities  for  79 
unemployed  Albertans  in  six-month  work  placements. 


Program  Support  Services  Branch 

• Coordinated  department  policies,  plans  and  activities  with 
the  regions. 

• Provided  support  to  field  offices  in  the  delivery  of 
regionalized  labour  market  programs  and  services. 

• Delivered  the  following  centralized  programs:  Tailor-Made 
Training,  Summer  Temporary  Employment,  Special  Placement 
Work  Experience,  Employment  Skills,  Private  Vocational 
Schools,  Alberta  Vocational  Training  (Student  Support)  and 
Vocational  Rehabilitation  for  Disabled  Persons. 

• Developed  and  implemented  the  first  phase  of  the 
Vocational  Training  Information  System  (VTIS),  an  automated 
system  that  tracks  Alberta  Vocational  Training  Program 
student  and  financial  data.  With  this  system  in  place,  it  became 
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possible  to  finalize  the  process  of  regionalizing  the  Alberta 
Vocational  Training  Program.  Work  continued  on  the  second 
phase,  which  will  incorporate  the  Vocational  Rehabilitation  for 
Disabled  Students  Program,  monitor  student  attendance, 
generate  training  allowance  cheques  and  track  other  types  of 
program  expenditures. 

• Assumed  responsibility  for  managing  the  Alberta  Vocational 
Training  Program  (student  support),  and  the  student  aid 
portions  of  Vocational  Rehabilitation  of  Disabled  Persons 
Program  and  the  Private  Vocational  Schools  Program. 


Operations  Support  Services  Branch 

• Supported  field  operations  in  the  areas  of  financial 
management,  human  resource  management,  contract  services, 
information  technology  services,  facilities  management  and 
labour  market  program/ services  information. 

• Developed  corporate,  strategic  and  operational  planning 
processes  for  the  division  in  cooperation  with  other  department 
divisions. 


Regional  Highlights 

In  addition  to  regular  program  and  service  delivery,  regional 
offices  were  involved  in  the  following  notable  activities: 

• Career  consultants  from  across  the  province  and  staff  from 
divisional  headquarters  came  together  in  Red  Deer  for  "Energize 
'92",  a two-and-one-half  day  training  event. 

• Career  Development  Centres  initiated  and  promoted  many 
successful  events  throughout  the  province  during  Canada 
Career  Week,  November  2-7, 1992. 

• A video  entitled  The  Beginning,  which  provides  an 
introduction  to  the  Youth  Employment  Services  Centre,  was 
written,  performed  and  produced  by  volunteers  of  the  Peer 
Advocacy  Project  and  the  staff  of  the  centre. 

• Initiated  the  Vocational  Rehabilitation  Pilot  Project  in  Red 
Deer,  a two-year  initiative  between  the  department  and  Alberta 
Family  and  Social  Services.  The  project  is  designed  to  determine 
the  effectiveness  and  implications  of  combining  the  labour 
market  resources  and  services  presently  provided  by  both 
government  departments  to  the  disabled  community,  with  full 
responsibility  for  service  delivery  resting  with  this  department. 

• Through  partnering  with  local  businesses  and  the  support  of 
the  Skills  Alberta  Program,  10  chefs  in  Jasper  were  trained  and 


■ 15b 


qualified  as  Chefs  de  Cuisine,  a designation  recognized 
worldwide. 

• Developed  and  delivered  training  for  Alberta  Metis 
settlement  economic  development  officers  that  enabled  them  to 
help  their  communities  work  towards  economic  self- 
sufficiency.  This  was  a joint  project  with  the  Metis  Settlement 
Transition  Commission  and  Alberta  Economic  Development 
and  Tourism.  Advanced  Education  and  Career  Development 
provided  funding  of  $20,000  towards  this  initiative. 

• Participated  in  the  Peace  Arch  Project,  a joint  venture  with 
a number  of  communities  and  industry  to  increase  the  long- 
term employment  and  business  opportunities  for  the  Native 
residents  of  eight  small  communities  in  north-central  Alberta. 
This  resulted  in  the  placement  of  36  full-time  positions  and  140 
full-time  seasonal  positions  in  the  winter  of  1992/93. 

• Participated  in  a joint  venture  with  the  RCMP  and  the 
Metis  Settlement  Transition  Commission.  Piloted  on-the-job 
training  of  two  special  constables  with  a vision  to  providing 
police  employment  for  trainees  representing  all  eight  Metis 
settlements. 


The  Information  and 
Policy  Services  division 
provides  the 
information  and  policy 
services  necessary  to 
meet  the  learning 
needs  of  adult 
Albertans  and  support 
the  province’s 
economic  and  social 
well-being. 


Information  and  Policy  Services  Division 

Evaluation  and  Project  Development  Branch 

The  branch  evaluates  the  department's  policies,  programs  and 
services,  and  assists  in  the  development  of  projects  that  support 
the  policy  and  mandate  of  the  department. 

• Continued  to  refine  and  improve  the  department's  initiatives 
for  social  assistance  recipients,  including  pre-employment 
training.  Evaluated  several  pre-employment  training  programs  as 
well  as  the  overall  pre-employment  approach  for  these  clients  to 
determine  the  most  effective  way  to  help  them  enhance  their 
employability. 

• Worked  closely  with  Alberta  Family  and  Social  Services, 
Health  and  Welfare  Canada  and  the  Canadian  Employment  and 
Immigration  Commission  in  developing  initiatives  for  social 
assistance  recipients.  This  included  new  strategies  and  initiatives 
for  the  welfare  reform  strategy  introduced  by  Family  and  Social 
Services  in  early  1993. 

• Evaluated  employer-sponsored  training  and  other  department 
programs  and  services.  The  results  were  used  to  refine,  redirect  or 
adapt  departmental  strategies  in  order  to  meet  the  changing 
needs  of  Albertans.  The  evaluations  also  assisted  in  developing 
strategies  and  initiatives  for  the  appropriate  programming- 
services  mix. 

• Developed  and  maintained  several  data  bases  used  in 
evaluating  and  monitoring  the  department's  program  offerings. 


Policy  Development  Branch 

The  branch  is  responsible  for  developing  policy  options, 
consulting  with  stakeholders,  proposing  and  developing 
strategies,  and  monitoring  environmental  trends. 

• Participated  in  planning  the  department's  upcoming  public 
consultation  on  the  future  of  adult  learning. 

• Supported  the  activities  of  the  Minister's  Consultative 
Committee  on  Labour  Market  Development  and  Training. 

• Provided  policy  support  to  the  Minister  and  cabinet  on  labour 
market  issues. 

• Participated  in  interdepartmental  discussions  on  the  labour 
market  implications  of  the  Canada-U.S.A.  Free  Trade  Agreement 
and  the  North  American  Free  Trade  Agreement. 

• Instituted  and  coordinated  the  Partners  in  Education  project 
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which  focused  on  outstanding  partnerships  between  employers 
and  schools. 

• Played  a lead  role  in  the  development  of  the  Supports  for 
Independence  initiative  and  served  as  the  liaison  between  the 
federal  government  and  Alberta  Family  and  Social  Services. 

• Coordinated  a variety  of  projects  promoting  work-place 
literacy  training. 


Labour  Market  Research  Branch 

• Collected,  analyzed  and  provided  data  on  economic,  labour 
market  and  demographic  trends  and  conditions  in  Alberta. 

• The  following  studies  were  completed: 

- Economic  and  Labour  Market  Outlook  for  Alberta, 
1992-2001 

- Employment  Status  of  15-19  Year  Olds  Enrolled 
in  School,  Alberta,  1977, 1980, 1985, 1990 

- Part-time  Employment  Trends  in  Alberta,  1975-1991 

- Occupational  Demand  Forecasts,  1992-2000 

- Labour  Market  Characteristics  of  Albertans 
Aged  45-64  Years 

- Employment  and  Education  Follow-Up  Survey  of 
Alberta  Colleges  and  Technical  Institutes 

- A Forecast  of  New  Registrations,  Total  Registrations, 
and  Cancellation  for  Alberta  Apprenticeship  Trades, 
1992-2001 

- Follow-up  Survey  of  1986  Graduates 

- School  Leavers  Survey 

- Interprovincial  Migration  Study,  1986-1991 

• Provided  provincial  labour  market  workshops  for  the 
department's  Regional  Services  career  counsellors  and  staff. 

• Assisted  in  the  department's  environmental  scanning 
activities. 


Information  Development  and  Marketing  Branch 

The  branch  produces,  distributes  and  markets  career-related 
materials  to  assist  career  practitioners,  employers,  students  and 
adult  Albertans.  During  the  reporting  period,  the  branch 

• developed  and  printed  a variety  of  new  materials,  including 
Entrepreneur:  A Big  Word  for  Small  Business  (booklet). 
Understanding  the  Labour  Market  (manual),  and  Job  Search:  The 
Product  is  You  (workbook  and  video).  A total  of  112,000  copies 
of  new  products  were  printed  during  the  fiscal  period. 


• created  and  distributed  one  million  copies  of  Alberta  Prospects , 
a 20-page  newspaper  for  Canada  Career  Week. 

• updated  existing  career  planning  resources  including  sets  of 
375  Occupational  Profiles,  Positive  Works  (booklet),  and  Changing 
Course  Midstream  (workbook).  A total  of  307,100  copies  of  updated 
resources  were  reprinted  during  the  fiscal  period. 

• piloted  a database  of  educational  program  information  and 
worked  on  the  development  of  an  occupational  information 
database  system  for  career  practitioners  and  their  clients. 

• was  involved  in  30  public  and  private  sector  partnerships  to 
meet  the  branch's  mandate. 

• operated  a pilot  Training  Technology  Demonstration  Centre 
promoting  technical  training  options  to  employers. 

• produced  a dramatic  increase  in  sales  of  the  branch's  products 
outside  Alberta,  while  reducing  promotional  costs. 


Federal/Provincial  Activities  Branch 

The  branch  assists  the  department  to  anticipate  and  respond  to 
provincial  and  national  labour  market  policy  trends.  During  the 
reporting  period,  the  branch 

• provided  advice  and  research  support  for  the  labour  market 
development  and  training  negotiations  leading  up  to  the 
Charlottetown  Constitutional  Accord. 

• chaired,  co-chaired,  or  participated  in  intergovernmental 
working  groups  on  federal/  provincial  projects  identified  in  the 
annual  work  plan  of  Labour  Market  Ministers.  The  Forum  of 
Labour  Market  Ministers  met  in  January  1993  to  approve  work 
done  to  date  and  to  give  further  direction. 

• chaired  the  committee  that  oversees  the  coordination  of 
labour  market  programming  for  social  assistance  recipients  as 
provided  for  in  the  Canada /Alberta  Agreement  to  Enhance  the 
Employability  of  Social  Assistance  Recipients. 


Post-Secondary  Policy  and  Information  Branch 

• Prepared  reports  on  applications,  enrollment,  future 
enrollment  trends,  education  and  the  economy,  educational 
attainment,  and  a profile  of  the  post-secondary  system. 

• Collected  and  analyzed  information  on  trends  in  educational 
attainment  and  participation  rates,  as  well  as  demographic. 
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economic  and  technological  trends.  Prepared  the  1992-93 
statistical  report,  Alberta 's  Post-secondary  Institutions  Facts  and 
Figures. 

• Furthered  the  development  of  the  province-wide  Common 
Information  System  that  will,  when  completed,  collect  and 
maintain  student  and  program  data  for  all  public  post- 
secondary institutions  and  affiliated  private  colleges  in  the 
province. 

• Had  extensive  involvement  with  several  initiatives  designed 
to  improve  national  education  statistics  through  the  Canadian 
Education  Statistics  Program  established  by  the  Council  of 
Ministers  of  Education,  Canada  and  Statistics  Canada. 

• Analyzed  and  reported  on  issues  related  to  accessibility  to 
adult  learning  opportunities. 

• Prepared  the  report  Sponsored  Research  Funding  at  Alberta 
Universities:  1991-92. 

• Participated  in  annual  Research  Overview  report. 

• Worked  with  other  departments  and  agencies  on  initiatives 
and  projects  related  to  university  research. 


Special  Projects  Branch 

The  branch  works  on  consultation  activities  and  projects  that 
will  guide  the  future  development  of  adult  learning  in  Alberta. 
During  the  reporting  period,  the  branch 

• won  the  1992  Organization  of  the  Year  Award  from  Human 
Resource  Development  Canada  for  the  video  series  The  Winning 
Edge. 

• assumed  responsibility  for  coordinating  a 12-member 
Ministerial  Consultative  Committee  on  Labour  Market 
Development  and  Training.  The  committee  examined  options 
and  made  recommendations  in  a report  to  the  Minister  on  ways 
to  increase  labour  market  development  and  training 
partnerships,  as  well  as  gauging  the  support  for  a private  sector 
board. 

• assumed  responsibility  for  project  coordination  in  the  initial 
phase  of  the  department's  public  consultation  project  on  the 
future  of  adult  learning. 
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Apprenticeship  is  a 
training  system  that 
combines  on-the-job 
training  and  formal 
instruction  in 
recognized  sets  of 
skills  called  trades.  The 
department’s 
Apprenticeship  and 
Industry  Training 
division  administers  the 
apprenticeship  system 
and  arranges  with 
training  establishments 
to  provide  the  formal 
instruction  co mponent 
of  apprenticeship 
training. 


Apprenticeship  and  Industry 
Training  Division 

Program  Development  and  Standards  Branch 

The  branch  maintains  the  link  between  industry  and  institute- 
based  apprenticeship  training.  Industry  training  requirements  are 
written  into  51  curriculum  guides  and  industry  standards  are 
maintained  by  over  300  trade  examinations.  During  the  reporting 
period,  the  branch 

• hosted  and  acted  as  ex-officio  secretary  for  34  Provincial 
Apprenticeship  Committee  (PAC)  meetings  and  47  PAC 
subcommittee  meetings.  The  PAC  and  subcommittees  from  each 
designated  trade  gather  industry  input  on  trades  training  and 
regulations. 

• held  more  than  120  individual  meetings  with  instructors  at 
the  colleges,  technical  institutes  and  private  vocational  schools 
that  provide  apprenticeship  training. 

• developed  a model  for  a new  record  book  for  industry-based 
apprenticeship  training.  The  Training  Guide  & Record  of  Work 
Experience  will  allow  for  more  comprehensive  record-keeping. 
Several  PACs  began  evaluating  their  existing  record  books  and 
industry  training  tasks  for  apprentices  to  participate  in  a pilot 
project  using  the  new  book. 

• provided  support  to  the  Canadian  Council  of  Directors  of 
Apprenticeship  through  the  Interprovincial  Standards 
Examination  Committee  on  matters  pertaining  to  the  Red  Seal 
trades.  These  are  trades  with  recognized  and  accepted  standards 
in  two  or  more  provinces.  The  number  of  designated  Red  Seal 
trades  increased  from  27  to  40  since  the  last  reporting  period. 
Alberta  is  the  examination  authoring  and  originating  province  for 
eight  of  the  newly  designated  Red  Seal  trades. 

• completed  the  fourth  year  of  the  Competency  Based 
Apprenticeship  Training  (CBAT)  pilot,  a self-paced  flexible  exit 
program  for  technical  training.  CBAT  is  available  in  selected 
locations  for  the  carpenter,  electrician  and  welder  trades.  This  was 
the  final  year  of  the  CBAT  pilot.  The  CBAT  program  will  be 
carried  over  for  the  1993-94  fiscal  year  while  a final  evaluation  is 
prepared. 

• developed,  in  conjunction  with  the  PACs  and  an 
interdepartmental  steering  committee,  new  trade  regulations  and 
PAC  by-laws  for  all  designated  trades  under  the  Apprenticeship 
and  Industry  Training  Act. 

• assumed  divisional  responsibility  for  the  Registered 
Apprenticeship  Plan  for  high  school  (RAP),  a program  that 
enables  high  school  students  to  enter  apprenticeship. 
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Approximately  80  high  school  apprentices  were  registered  or 
had  applied  for  registration  by  the  end  of  the  fiscal  year.  This 
was  RAP's  second  year  as  a pilot.  The  other  partners  in  RAP  are 
the  Regional  Services  division,  Alberta  Education,  local 
employers  and  school  districts. 


Programs  Support  and  Registrar  Branch 

• A total  of  15,272  persons  attended  trades  training  classes, 
including  901  certified  journeymen  who  updated  their  skills 
and  150  who  required  upgrading  in  order  to  meet  standards. 

• 4,167  apprentices  graduated. 

• Administered  29,935  examinations. 

• Issued  6,347  journeyman  certificates,  including  4,167  to 
completing  apprentices. 

• Issued  74  equivalency  documents. 

• Registered  and  provided  technical  training  to  38  apprentices 
from  jurisdictions  where  no  program  exists.  These  persons  will 
be  issued  an  Alberta  journeyman  certificate  upon  completion  of 
their  program. 

• Provided  technical  training  to  264  apprentices  from  other 
jurisdictions  that  have  the  trade  designated  but  are  unable  to 
train  due  to  the  small  numbers  involved.  In  such  cases,  Alberta 
does  not  issue  a certificate. 

• Scheduled  19  Alberta  apprentices  into  technical  institutes  in 
other  provinces  because  our  numbers  did  not  warrant 
establishment  of  a training  facility. 


Occupational  Training  Development  Branch 

The  Alberta  Apprenticeship  and  Industry  Training  Act,  which 
came  into  effect  January  1, 1992,  includes  provisions  for 
industry-driven  occupational  training.  The  legislation  opens 
avenues  of  training  to  areas  of  industry  that  have  previously 
found  it  difficult  to  standardize  training,  or  areas  of  industry 
where  occupations  are  new  and  emerging.  During  the  reporting 
period,  a number  of  industries  expressed  interest  in 
occupational  designation  and  began  the  application  process. 

The  branch 

• established  the  application  criteria  and  process  for 
designating  an  occupation. 
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• ran  workshops,  assisted  by  an  outside  facilitator,  to  discuss 
the  requirements  and  implications  of  industry-driven 
occupational  training.  Participants  represented  industry, 
employee  and  employer  organizations,  department  staff  and 
other  government  department  staff. 

• delivered  a series  of  presentations  to  increase  the  level  of 
awareness  of  the  benefits  and  opportunities  of  a skilled  work 
force. 

• conducted  a Trades  and  Technology  Careers  for  Women 
project  with  Merit  Contractors  Association  in  Edmonton. 

• conducted  a follow-up  study  of  the  first  Trades  and 
Technology  Careers  for  Women  project  with  Syncrude  Canada. 

Of  the  12  women  who  were  bridged  from  clerical  and 
administrative  positions,  nine  were  still  working  full  time  as 
apprentices  or  in  technological  positions  one  year  later. 

• provided  funds  to  the  Calgary  Immigrant  Women's 
Association  to  develop  and  implement  a pilot  project  for 
immigrant  women  to  transfer  skills  and  training  in  a non- 
traditional  occupation  from  their  country  of  origin  into  related 
employment  in  Alberta. 

• developed  and  delivered  a pilot  workshop  on  cross-cultural 
communication  between  native  and  non-native  people. 

• made  presentations  to  schools,  conferences  and  staff  groups 
on  a number  of  topics,  including  women  in  apprenticeship 
occupations,  trades  occupational  information,  changing  the  image 
of  the  trades  and  equity  in  the  workplace. 

• wrote  A Journeyman's  Guide  to  Preparing  Career  Talks  to  help 
journeymen  effectively  share  their  knowledge  of  trades  with 
young  people  in  a classroom  setting,  and  developed  a series  of 
publications  promoting  the  apprenticeship  system  of  training. 

• provided  specialized  assistance  to  apprentices  with  disabilities 
to  help  them  successfully  reach  journeyman  status.  This  included 
arranging  sign  language  interpretation  for  the  hearing  impaired, 
and  various  forms  of  assistance  with  examinations  or  during 
technical  training. 

• began  planning  the  50th  anniversary  of  apprenticeship 
training  in  Alberta.  The  anniversary  will  be  celebrated  with  an 
international  conference  and  trade  fair,  Alberta  Apprenticeship  50  - 
A Celebration  of  Excellence  in  Edmonton,  May  13-16, 1994. 


Apprenticeship  and  Industry  Training 
Board  Secretariat 

The  Apprenticeship  and  Industry  Training  Board  advises  the 
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Minister  on  matters  relating  to  the  training  and  certification  of 
persons  in  designated  trades  and  occupations.  The  board 
secretariat  provided  administrative,  technical  and  research 
support  to  the  board.  In  addition,  the  secretariat  assisted  the 
division's  directors  in  strategic  planning,  implementation  of  the 
Apprenticeship  and  Industry  Training  Act,  budget  planning, 
and  evaluating  effectiveness  of  the  apprenticeship  training 
system. 

During  the  reporting  period,  the  secretariat 

• helped  the  Board  to  develop  vision  and  mission  statements 
that  reflect  its  wider  mandate  under  the  new  Apprenticeship 
and  Industry  Training  Act. 

• assisted  in  the  development  and  distribution  of  model 
bylaws  for  the  Provincial  Apprenticeship  Committees  (PACs) 
and  the  Local  Apprenticeship  Committees  (LACs). 

• provided  the  administrative,  technical  and  research  support 
needed  by  the  board  to  appoint  over  300  individuals  to  PACs 
and  LACs  over  the  past  year. 

• provided  the  research  and  administrative  support  leading  to 
the  board's  recommendation  to  the  Minister  for  public  hearings 
into  applications  for  re-designation  of  the  millwright,  sprinkler 
systems  installer,  and  steel  fabricator  trades  from  "optional"  to 
"compulsory"  status;  designation  of  scaffolder  as  a compulsory 
trade;  and  designation  of  rural  gas  utility  operator  and  trailer 
mechanic /inspector  as  "designated"  occupations. 

• provided  research,  administrative  and  technical  support  for 
the  10  board  meetings  and  related  subcommittee  meetings  held 
over  the  past  year. 

• provided  technical  and  research  support  for  the  board's 
policy  paper  on  recognition  of  training  equivalent  to  that 
provided  under  the  Apprenticeship  and  Industry  Training  Act. 

• provided  the  executive  director  with  technical, 
administrative  and  research  support  regarding  authorization 
applications  and  other  apprenticeship-related  issues. 

• provided  divisional  technical  support  on  matters  related  to 
electronic  data  processing. 

• worked  in  cooperation  with  the  Regional  Services  division 
and  a consultant  to  undertake  a base-line  study  of 
apprenticeship  administrative  procedures. 

• provided  administrative,  technical  and  research  support  for 
evaluation  of  the  Competency  Based  Apprenticeship  Program 
(CBAT)  pilot  project. 
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The  Department 
Support  Services 
division  provides 
support  and  resources 
to  the  department  in 
the  areas  of  finance, 
human  resources, 
information  technology, 
legislative  services  and 
communications. 

The  division  controls 
the  department’s 
financial  resources, 
coordinates  equipment, 
supplies  and  space 
requirements,  and 
provides  a resource 
library,  public  affairs 
services  and  a full 
range  of  human 
resource  services. 

The  division  also 
provides  consulting 
and  coordination 
services  on  all 
legislative  and  legal 
matters,  and  manages 
the  department’s 
electronic  data  and 
office  automation 
systems. 


Department  Support  Services  Division 

Finance  Operations  Branch 

• Reviewed  and  recommended  improvements  to  the  financial 
systems  of  the  four  provincially  administered  institutions,  with 
particular  emphasis  on  the  Cost  Recovery  Program. 

• Managed  the  emergency  funds  of  the  Students  Finance  Board 
and  Alberta  Vocational  Training  Program,  as  well  as  the 
endowment  funds  held  on  behalf  of  the  four  provincially 
administered  institutions. 

• Provided  financial  management  for  the  Pakistan  OGDC 
Project,  including  financial  reporting,  accounts  processing  and 
auditing  of  revenue  claims. 

• Developed  and  delivered  a two-day  financial  management 
course  to  train  over  120  expenditure  officers  and  financial 
administrators. 

• Assisted  with  the  installation  of  furnished  trailers  for  the 
Mobile  Industrial  Training  Centres  in  Paddle  Prairie  and  Buffalo 
Lake. 

• Consolidated  Bonnyville  offices  into  a single  site  Career 
Development  Centre. 


Finance  Planning  Branch 

• Provided  guidance  and  consultation  to  department  managers 
in  the  area  of  financial  planning  and  administration. 

• Served  as  a focal  point  for  the  monitoring  of  expenditures 
against  authorized  budgetary  levels. 

• Developed,  maintained  and  distributed  to  department 
managers  various  financial  reports  designed  to  assist  them  with 
making  financial  decisions,  forecasting  and  managing  their 
financial  responsibilities. 

• Provided  the  department  with  an  independent  and  objective 
review  of  various  programs  and  grants  to  ensure  integrity  was 
maintained. 

• Reviewed  selected  programs  and  contracts  to  ensure  that 
objectives,  terms  and  conditions  were  being  met. 
Recommendations  were  made  for  improvements  and 
modifications  where  necessary. 


■ 25  ■ 


Human  Resource  Services  Branch 


• Made  increasing  use  of  staff  redeployments  and 
secondments  as  a result  of  the  public  service  staffing  restraint 
program. 

• Provided  advice  and  information  to  employees  about  the 
early  volunteer  option  program.  The  program  resulted  in  an  11 
per  cent  reduction  in  the  department's  permanent  staff 
numbers. 

• Expanded  training  and  development  services,  and  redefined 
human  resource  information  services  to  meet  the  needs 
resulting  from  the  amalgamation  of  the  two  former 
departments. 

• Undertook  occupational  health  and  safety  activities 
Opportunity  Corps  safety  inspection  tours,  audiometric  testing, 
and  the  sharing  of  information  among  the  Joint  Worksite  Health 
and  Safety  Committees. 


Information  Technology  Services  Branch 

• Completed  the  Skilled  Trades  Information  System  and  put  it 
into  production  August  1992. 

• Completed  Phase  1 of  the  Vocational  Training  System  in 
September  1992  and  implemented  production  in  phases.  Phase 
2 was  started  in  September  and  was  well  towards  completion  at 
the  end  of  the  fiscal  year. 

• Increased  the  Common  Information  System  user-base,  with 
installations  at  several  post  secondary  institutions. 

• Implemented  the  Student  Information  Record  System  at  the 
four  Alberta  Vocational  Colleges. 


Legislative  Services  Branch 

• Prepared  amendments  to  the  following  legislation  and 
regulations:  Advanced  Education  Foundations  Act,  Students 
Loan  Guarantee  Act,  Alberta  Vocational  Colleges  Regulation, 
Students  Finance  Regulation,  Alberta  Heritage  Scholarship 
Regulation,  Students  Loan  Guarantee  Regulation  and 
Advanced  Education  Foundations  Regulation. 

• Prepared  Orders  in  Council  and  Ministerial  Orders 
appointing  members  to  38  boards,  committees  and  councils  that 
operate  under  the  jurisdiction  of  the  Minister. 

• Prepared  1,084  contracts  covering  a wide  range  of  services. 


• Evaluated  the  decentralization  of  contract  administration  to 
the  various  regional  field  offices. 


PAI  Management 
Support  provides  support 
to  the  presidents  and 
staff  of  the  four 
provincially  administered 
institutions.  This  activity 
is  in  support  of  the 
deputy  minister’s 
leadership  and  policy- 
setting role  with  the 
vocational  colleges. 


Communications  Branch 

• Provided  counsel  on  communications  planning  and  media 
relations  to  the  Minister,  senior  officials  and  department  staff. 

• Participated  in  the  department's  strategic  planning  process  by 
providing  communications  counsel  to  both  the  steering  and 
operations  committees. 

• Produced  news  releases,  speeches  and  corporate  publications. 

• Coordinated  the  production  of  brochures,  booklets,  reports, 
advertising,  displays  and  awards. 

• Provided  a daily  news  clipping  service  to  senior  staff. 

• Organized  special  events  such  as  employee  awards  and 
student  awards  ceremonies,  and  coordinated  department 
representation  at  events  such  as  graduations  and  convocations. 

• Worked  closely  with  the  communications  staff  at  the 
provincially  administered  institutions  and  representatives  of 
boards  and  agencies  affiliated  with  the  department. 

• Loaned  through  the  department's  library  a total  of  22,460 
items  and  borrowed  899  items  from  other  libraries  for  department 
use.  The  library  also  responded  to  8,791  information  requests. 

PAI  Management  Support 

Each  of  the  four  provincially  administered  institutions  (PAIs) 
operates  as  a division  of  Advanced  Education  and  Career 
Development.  The  deputy  minister,  acting  on  behalf  of  the 
Minister,  performs  the  role  of  a governing  board  and  makes 
policy  decisions.  The  PAI  Presidents'  Committee,  chaired  by  the 
deputy,  consists  of  the  four  presidents  and  the  director  of  PAI 
Management  Support.  The  committee  reviews  policy  issues 
related  to  the  colleges  in  bi-monthly  meetings. 

During  the  reporting  period,  the  director: 

• provided  a communications  link  between  the  Presidents' 
Committee  and  the  department's  Corporate  Management 
Committee. 

• identified  issues  within  the  PAI  system  and  reviewed  PAI 
concerns. 

• for  further  information  on  the  activities  of  the  PAIs,  see 
pages  35  to  40. 
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The  Alberta  Council  on 
Admissions  and  Transfer 
develops  policies, 
guidelines  and 
procedures  to  facilitate 
transfer  arrangements 
among  Alberta’s  post- 
secondary institutions. 
The  council  encourages 
negotiations,  where 
appropriate,  for 
programs  and  courses 
not  presently  covered  by 
transfer  arrangements. 


The  Apprenticeship  and 
Industry  Training  Board 
provides  advice  and 
recommendations  to  the 
Minister  on  the  supply  of 
and  demand  for  skilled 
labour  in  Alberta  and  on 
issues  relating  to  the 
training  and  certification 
of  people  in  the  trades 
and  occupations. 


Support  Activities 

Alberta  Council  on 
Admissions  and  Transfer 

• Published  and  distributed  the  annual  Alberta  Transfer 
Guide.  This  publication  is  a compilation  of  admission  policies 
and  is  the  official  statement  of  transfer  arrangements  negotiated 
and  approved  by  post-secondary  institutions  in  Alberta. 

• Collected  data  on  the  movement  of  post-secondary  transfer 
students  in  the  province. 

• Provided  a forum  for  discussion  of  issues  affecting  the 
admission  of  transfer  students  and  the  award  of  transfer  credit 
for  programs  and  courses  within  the  post-secondary  system. 
Regular  meetings  were  held  among  the  14  members  of  the 
council,  which  includes  representatives  from  the  public, 
students,  universities,  public  colleges,  technical  institutes, 
provincially  administered  institutions,  hospital-based  schools  of 
nursing  and  private  colleges. 

Additional  information  about  the  council's  activities  can  be 
found  in  its  annual  report. 

Apprenticeship  and 
Industry  Training  Board 

Specific  functions  of  the  board  include  the  following: 

• making  regulations  with  the  approval  of  the  Minister 
respecting  designated  trades  and  designated  occupations. 

• developing  policies  for  recognizing  training  programs  as 
equivalent  to  those  provided  under  the  Apprenticeship  and 
Industry  Training  Act. 

• recognizing  training  and  work  experience  programs  as 
defined  under  the  Act. 

• reviewing  requests  for  designation  or  re-designation  of 
trades  and  occupations,  and  making  recommendations  on  those 
matters  to  the  Minister. 

• appointing  members  to  local  and  provincial  apprenticeship 
committees. 

• monitoring  the  activities  of  provincial  apprenticeship 
committees. 
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Additional  information  about  the  activities  of  the  board  may  be 
found  in  the  board's  annual  report. 


The  Private  Colleges 
Accreditation  Board 
sets  the  minimum 
conditions  to  be  met  by 
private  colleges  that 
propose  to  offer 
programs  leading  to 
bachelor  degrees  and 
reviews  program 
proposals.  The  board 
may  recommend  to  the 
Minister  that  a private 
college  be  authorized 
to  grant  a degree  in  a 
specific  program. 

The  Private  Vocational 
Schools  Advisory 
Council  is  appointed  by 
the  Minister  in 
accordance  with  the 
requirements  of  the 
Private  Vocational 
Schools  Act. 

The  Students  Finance 
Board  ensures  that 
financial  need  is  not  a 
barrier  to  further 
education  for  adult 
Albertans.  The  board 
also  encourages  the 
skills  development  of 
Alberta’s  work  force 
through  the  provision  of 
training  grants  to 
disadvantaged 
Albertans. 


Private  Colleges  Accreditation  Board 

• Reaffirmed  the  accreditation  of  the  existing  baccalaureate 
programs  at  Augustana  University  College  following  a 
comprehensive  evaluation. 

• Conducted  a comprehensive  evaluation  of  The  King's  College, 
which  received  degree-granting  status  in  1987,  and  reaffirmed  the 
accreditation  of  the  existing  baccalaureate  programs. 

Additional  information  about  the  Private  Colleges  Accreditation 
Board  can  be  found  in  the  board's  annual  report. 


Private  Vocational  Schools 
Advisory  Council 

Reporting  directly  to  the  Minister,  the  council  hears  appeals  of 
decisions  made  by  the  director  of  the  Private  Vocational  Schools 
branch,  relative  to  licensing  refusals,  licensing  suspensions  and 
cancellations.  In  addition,  the  Act  provides  that  the  council  make 
enquiries  and  perform  duties  directed  by  the  Minister. 

Students  Finance  Board 

• In  1992/93,  the  board  administered  the  Canada  Student  Loans 
Program,  the  provincial  student  assistance  program  and  a variety 
of  scholarships,  grants  and  bursaries,  including  the  Alberta 
Heritage  Scholarship  Fund. 

• 50,769  students  received  provincial  and  federal  assistance 
amounting  to  $243,383,174  under  the  need-based  programs 
administered  by  the  board. 

• 8,527  scholarship  recipients  received  awards  totalling 
$12,493,178  under  the  Alberta  Heritage  Scholarship  program. 

• A major  review  of  the  Alberta  Heritage  Scholarship  Fund 
resulted  in  a number  of  modifications  to  current  programs,  and 
new  programs  and  partnership  arrangements  to  ensure  that  the 
needs  of  Albertans  continue  to  be  met. 

• Amendments  approved  to  the  Students  Finance  Regulations 
increased  student  assistance  limits  from  $7,800  to  $7,950  per 
academic  year  for  all  students. 

• As  in  previous  years,  the  Students  Finance  Board  held 
meetings  with  student  representatives  and  student  awards 
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officers  from  across  the  province. 

Additional  information  about  the  Students  Finance  Board  may 
be  found  in  the  board's  annual  report. 


Interprovincial  and  National 
Activities 

Canada  Career  Week 

Canada  Career  Week  is  an  annual  event  to  promote  career 
development  activities.  A national  Canada  Career  Information 
Partnership  included  over  50  government  departments, 
associations,  agencies,  post-secondary  institutes  and  businesses. 
The  director  of  the  Information  Development  and  Marketing 
branch  served  as  the  Alberta's  provincial  coordinator.  The 
partnership  resulted  in  the  production  of  a publication  in 
Alberta  titled  Alberta  Prospects  1992.  One  million  copies  were 
distributed  during  Canada  Career  Week. 


Council  of  Ministers  of  Education,  Canada 

The  council  is  the  primary  vehicle  for  liaison  and  coordination 
among  education  ministers  from  the  10  provinces  and  two 
territories.  The  Honourable  John  Gogo,  Minister  of  Alberta 
Advanced  Education,  concluded  his  term  as  chairman  of  the 
council  in  September  1992. 

Over  the  last  year,  the  council 

• released  a draft  mission  statement  for  discussion.  The 
statement  reflects  Canadian  values  and  expectations  for 
education  and  training  and  the  role  of  government  in  these 
areas.  The  statement  will  be  the  basis  for  a future  action  plan  of 
the  council  in  national  education. 

• urged  the  federal  government  to  raise  its  investments  in 
student  aid,  to  increase  weekly  loan  limits  and  eliminate  the 
administration  fee. 

The  council  has  a number  of  subcommittees  which  represent  all 
provinces  and  territories  in  education  matters. 

Advisory  Committee  of  Deputy  Ministers  of  Education  - This 
standing  committee  reviews  issues  and  information  related  to 
the  work  of  the  council  and  provides  recommendations.  The 
deputy  minister  of  Alberta  Advanced  Education  concluded  her 
term  as  chairperson  in  September  1992. 


Intergovernmental  Coordinating  Committee  on  Student 
Financial  Assistance  - The  committee  participated  in  the 
development  of  recommendations  for  improvements  to  the 
Canada  Student  Loan  program  relating  to 

• increasing  weekly  student  loan  limits 

• adjustments  to  assessment  criteria 

• ways  and  means  of  reducing  student  loan  defaults. 

The  chief  executive  officer  of  the  Students  Finance  Board  was 
Alberta's  representative  to  the  committee. 

Canadian  Educational  Statistics  Council  - The  council  was 
formed  in  1987  as  a means  of  improving  the  relevance  and 
timeliness  of  education-related  information  interprovincially.  The 
council 

• develops  data  describing  education  at  the  elementary/ 
secondary  and  post-secondary  levels. 

• conducts  surveys  on  students  and  student  flows  within  the 
country. 

• acts  as  a national  liaison  with  international  education  bodies. 


Federal-Provincial  Advisory  Committee 
on  Health  Human  Resources 

This  is  a subcommittee  of  the  Council  of  Ministers  of  Health  that 
provides  advice  and  responds  to  requests  from  federal  and 
provincial  health  ministers  on  matters  relating  to  human  resource 
planning,  use  and  education  requirements  in  the  health  care 
sector.  During  1992-93,  the  committee  continued  to  assess 
national  and  provincial  plans  for  changes  in  the  delivery  of  health 
care  services  and  human  resource  requirements.  The  director  of 
Post-Secondary  Programs  served  as  the  department's 
representative  to  the  committee. 


Forum  of  Labour  Market  Ministers 

The  Forum  of  Labour  Market  Ministers  provides  opportunity  for 
provincial,  territorial  and  federal  ministers  to  discuss  and  resolve 
labour  market  issues  of  common  concern. 

Significant  activities  of  the  forum  during  1992-93: 

• A strategy  was  developed  to  expand  interprovincial  standards 
in  apprenticeship  (the  "Red  Seal"  designation).  Particular 
emphasis  was  put  on  streamlining  the  designation  process. 

• In  March  1992,  first  ministers  directed  labour  market 
ministers  to  develop  options  that  encourage  firms  to  participate  in 
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the  training  of  the  Canadian  work  force.  A draft  paper  was 
developed  outlining  an  inventory  of  possible  approaches  to 
increased  private  sector  investment  in  training. 

• At  the  first  ministers  meeting  in  March  1992,  labour  market 
and  social  services  ministers  were  instructed  to  examine 
incentives  and  disincentives  to  training  and  work  in  existing 
federal  and  provincial  income  security  programs.  Ministers 
were  also  asked  to  develop  options  to  improve  the  system. 
Alberta  Advanced  Education  and  Career  Development  was  one 
of  four  co-chairs  of  the  working  group  reviewing  barriers  to 
employment  and  training  in  unemployment  insurance  and 
social  assistance  programs. 

• A working  group  was  formed  to  examine  ways  of 
revitalizing  the  Labour  Market  Forum  and  a paper  was  drafted 
suggesting  more  formal  mechanisms  that  would  encourage 
regular  meetings  of  Ministers  and  officials.  The  paper  also 
discussed  more  fundamental  changes  to  the  forum  including 
formal  links  with  the  private  sector. 

The  Forum  of  Labour  Market  Ministers  had  a number  of 
subcommittees  on  which  Alberta  Advanced  Education  and 
Career  Development  participated: 

Canadian  Council  of  Directors  of  Apprenticeship  - This 
council  is  composed  of  individuals  from  each  province  and 
territory  who  are  directly  responsible  for  the  training  of 
apprentices  and  the  certification  of  trades  people.  The  executive 
director  of  the  department's  Apprenticeship  and  Industry 
Training  division  represented  Alberta. 

Interprovincial  Standards  Examination  Committee  - This 
committee  was  responsible  for  setting  standards  and 
developing  examinations  for  all  "Red  Seal"  trades. 

Committee  of  Labour  Market  Deputy  Ministers  - This  ad  hoc 
committee  met  to  further  the  work  of  the  1992-93  work  plan. 

Committee  of  Labour  Market  Senior  Officials  - The  assistant 
deputy  minister  of  the  department's  Information  and  Policy 
Services  branch  served  as  Alberta's  representative  to  this 
committee. 


Interprovincial  Association  on 
Native  Employment 

This  committee  exchanges  information  and  provides  awareness 
on  native  employment  issues.  A staff  member  of  the 
Information  Development  and  Marketing  branch  participated. 
A national  conference  was  held  in  Calgary  and  a conference 
report  was  produced,  which  outlined  recommendations  for  the 


■ 32  ■ 


private  and  public  sectors  regarding  participation  rates  of  native 
people  in  the  labour  market. 


National  Training  Survey 

Members  involved  in  this  project  measure  and  analyze  the  nature 
of  training  being  undertaken  by  Canadian  private  sector 
establishments.  The  manager  of  the  Policy  Development  branch 
was  Alberta's  representative  on  the  team. 

• Regional  data  was  prepared,  and  the  1991  National  Training 
Survey  report  was  released  in  February  1993. 


Pacific  Northwest  Economic  Region 
Teleconference  Working  Group 

This  working  group  coordinates  the  involvement  of  Alberta 
participants  in  a teleconference  on  education  and  training  with 
other  members  in  the  Pacific  Northwest  Economic  Region. 
Regional  members  are  Alaska,  Washington,  Idaho,  British 
Columbia  and  Alberta.  The  director  of  the  department's  Policy 
Development  branch  represented  Advanced  Education  and 
Career  Development  on  the  international  working  committee. 

• A teleconference  took  place  September  25, 1992,  linking  seven 
sites  around  the  five  regions.  Participants  included  over  300 
legislators,  government  officials,  educators,  trainers  and  business 
and  labour  leaders.  Participants  discussed  work  force  issues  and 
shared  information.  A video  was  produced  for  those  stakeholders 
who  could  not  attend. 


Western  Economic  Partnership  Agreement 

Under  this  agreement,  the  federal  and  western  provincial 
governments  will  share  the  costs  of  province-specific  programs 
aimed  at  long-term  sustainable  growth.  The  manager  of  the 
Policy  Development  branch  represented  Alberta.  During  the 
reporting  period,  Alberta  was  represented  on  the  steering 
committee,  which  will  advise  on  the  design  and  delivery  of  the 
programs. 
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Post-Secondary 

Institutions 


Fort  Chipewyan 

Keyano  College 
- Regional  Office 


High  Level 

Fairview  College 
- Regional  Office 


Fort  Vermilion 

Fairview  College 
- Regional  Office 


La  Crete 


Fairview 

Fairview  College 


Fairview  College 
- Regional  Office 


* Peace  River 

Fairview  College 
- Regional  Office 


Fort  McMurray 

1 Keyano  College 

2 Athabasca  University 
- Regional  Office 


Edmonton 


Office  of  the  Minister  of  Alberta 
Advanced  Education  and  Career 
Development 

Central  administration  offices 
of  Advanced  Education  and 
Career  Development 

> University  of  Alberta 

Athabasca  University 
- Northern  Regional  Office 

r Grant  MacEwan  Community 
College 

> Northern  Alberta  Institute 
of  Technology 

Alberta  Vocational  College 

> Concordia  College 
Students  Finance  Board 

Hospital-Based  Schools  of  Nursing 

- University  of  Alberta  Hospitals 
•-  Royal  Alexandra  Hospital 

- Misericordia  Hospital 


The  King’s  College 


Grande  Prairie 

Grande  Prairie  Regional  College 


• Grouard 

Alberta  Vocational  College 
- Lesser  Slave  Lake 
(Grouard  Campus) 

* Slave  Lake 

Alberta  Vocational  College 
- Lesser  Slave  Lake 
(Slave  Lake  Campus) 


, Lac  La  Biche  • 

Aina  Da  sea  Alberta  Vocational  College 

Athabasca  University 


Cold 

Lakelcfii 
- Regi 


Grai 

Lakels  m 
- Regi  ii 


Bonnyville 

Lakeland  College 


( College 
Regional  Office 


Fort 

Lakelar 


Lake 

id  College 
' Office 


d Centre 

id  College 
inal  Office 


Cent 

d College 
- Regio  lal  Office 


Edmonton 


Hinton 

Yellowhead  Region 
Educational  Consortium 
(Head  Office) 


St.  Paul 

Lakeland  College 
- Regional  Office 


Drayton  Valley 

Pembina 

Educational  Consortium 
(Head  Office) 


Calgary 


* The  University  of  Calgary 


Athabasca  University 
- Southern  Regional  Office 


Mount  Royal  College 


Southern  Alberta  Institute 
of  Technology 


Alberta  Vocational  College 
Students  Finance  Board 


Foothills  Hospital 
- School  of  Nursing 


Alberta  College  of  Art 


College  Heights 

Canadian  Union  College 


Red  Deer  * 

Red  Deer  College 


Vegreville  • 

Lakeland  College 
- Regional  Office 

Camrose  • 

Augustana  University  College 


Vermilion 

Lakeland  C ollege 

- Vermilion 

- Central  A<  rr 


Wainwright 

Lakeland  College 
- Regional  Office 


Lloydminster 

Lakeland  College 

- Lloydminster  Campus 

- Regional  Office  - Alta. 

- Regional  Office  - Sask. 


Calgary 


Drumheller 

Big  Country  Educational 

Consortium 

(Head  Office) 


Brooks  • 

Medicine  Hat  College 
- Brooks  Campus 


Medicine  Hat* 

Medicine  Hat  College 


Blairmore 

Chinook  Ed&ational 
Consortium  S 
(Head  Office) 


Lethbridge 


2 Lethbridge  Community  College 


Includes  a Student  Awards  Office 


Post-Secondary 
Learning  Community 

Alberta's  post-secondary  learning  community  is  comprised  of 
four  provincially  administered  vocational  colleges,  two  technical 
institutes,  11  public  colleges,  five  hospital-based  schools  of 
nursing,  four  universities  and  The  Banff  Centre.  In  addition,  there 
are  four  community  consortia,  85  further  education  councils  and 
80  licensed  private  vocational  colleges. 


The  provincially 
administered  Alberta 
Vocational  Colleges 
(AVCs)  provide 
programs  and  services 
designed  to  enhance 
the  capabilities  of 
Albertans  to  participate 
in  the  social  and 
economic  development 
of  the  province. 
Emphasis  is  placed  on 
the  education  and 
training  of  adults 
whose  opportunities 
have  been  limited 
because  of 

educational,  social  and/ 
or  economic  factors. 


Provincially  Administered  Institutions 

Alberta  Vocational  College-Calgary 

With  a main  campus  in  Calgary  plus  12  urban  learning  centres, 
the  college  has  outreach  centres  located  in  Blairmore,  Brooks, 
Claresholm,  Stettler,  Taber,  Three  Hills,  Cochrane,  Airdrie, 
Okotoks,  Strathmore,  Eden  Valley,  Morley,  and  Sarcee  Reserve. 
Programs  are  also  provided  through  the  Big  Country  and  the 
Chinook  Educational  Consortia. 

During  the  reporting  period,  the  college 

• served  over  6,700  full-time  and  18,000  part-time  students. 

• generated  additional  revenue  of  $3,081,000  by  offering  cost 
recovery  programs. 

• received  an  honourable  mention  from  Association  of 
Canadian  Community  Colleges  Award  program,  for  the 
Prudential  Steel  Company  employees  upgrading  program. 

• continued  to  consolidate  development  of  self-paced  learning 
in  the  following  academic  upgrading  courses:  social  studies, 
chemistry,  physics,  English  and  math. 

• expanded  the  Career  Resource  Centre  to  include  a user- 
friendly  computer  program  on  career  choices  and  materials  for  a 
"do-it-yourself"  career  assessment  and  ran  a new  "DISCOVER" 
computerized  career  planning  program  and  information  system. 

• increased  the  number  of  programs  offered  to  native  people; 
for  example,  upgrading  programs  for  the  Tsuu  T'ina  Nation  and 
in  partnership  with  Local  87  of  the  Metis  Nation. 

• established  the  Admissions  2000  committee  to  review 
admissions  processes. 

• designed  and  ran  a 30-week  continuous  intake  Language 
Instruction  for  New  Canadians  program. 

• conducted  a needs  assessment  of  English  as  a Second 
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Language  (ESL)  learners  who  enroll  in  AVC  programs. 

• participated  on  the  federal  benchmark  study  to  identify  ESL 
training  outcomes. 

• offered  an  ESL  basic  cooking  program  in  cooperation  with 
the  Southern  Alberta  Institute  of  Technology  (SAIT). 

• offered  a practical  nurse  program  for  ESL  learners. 

• conducted  an  ESL  needs  assessment  at  Cargill  Foods,  High 
River,  and  Keyword  Office  Technologies,  Calgary. 

• expanded  the  ESL  volunteer  tutor  program  to  offer  20 
weekday  groups  and  eight  Saturday  morning  groups,  both  on- 
site and  off-site. 

• taught  English  in  the  Workplace  courses  at  the  Calgary 
Herald,  Marriott  Management  at  Calgary  General  Hospital, 
Canada  Mortgage  & Housing  Corporation,  Cross  Bow 
Auxiliary  Hospital  and  Sarcee  Auxiliary  Hospital. 

• published  Celebrating  Success , stories  recognizing  the  success 
of  basic  education  students. 

• with  the  department,  piloted  a pre-employment  training 
program  with  intensive  academic  upgrading,  career  counselling 
and  job  experience.  This  program  used  PLATO  computer 
assisted  instruction,  which  was  piloted  more  broadly 
throughout  the  college. 

• provided  a computer  re-entry  program  for  older  adults  who 
were  recently  unemployed. 

• delivered  a bank  teller  program  for  new  immigrants. 

• supplied  academic  upgrading  programs  and  vocational  and 
life  skills  programs  at  the  three  Calgary  Correctional  Centres 
and  the  Kananaskis  Work  Camp. 

• offered  a federally  funded  computer  entry  program  for  deaf 
and  hard-of-hearing  learners. 

• developed  computer  programs  to  assist  in  the  development 
of  self-paced  learning  courses  and  shared  the  information  with 
Red  River  College,  Manosuthu  Technikon  and  others. 

• provided  the  following  programs  through  the  Big  Country 
and  Chinook  educational  consortia: 

• an  office  assistant  program  in  Claresholm  with 
work  placements  in  surrounding  districts. 

• evening  courses  in  computer  applications  in  the 
Chinook  Consortium. 

• the  unit  clerk  "train-the-trainer"  program  province- 
wide. 
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• the  practical  nurse  program  in  Three  Hills  and  Taber. 

• participated  in  the  following  international  activities: 

• provided  an  ESL  resource  person  to  train  women 
teachers  of  English  in  Tanzania. 

• recruited  and  placed  six  ESL  teachers  in  Daqing,  China. 

• exchanged  staff  with  Mangosuthu  Technikon  in  South 
Africa. 


Alberta  Vocational  College-Edmonton 

The  college  serves  greater  Edmonton  with  three  campuses  and 
two  community  learning  centres.  Two  additional  campuses  and 
seven  learning  centres  are  located  throughout  rural  northern  and 
central  Alberta. 

• Over  13,000  adults  were  enrolled  in  full-time  and/or  part-time 
programs. 

• Cost-recovery  programs  generated  $1,900,000  in  revenue,  an 
increase  of  14  per  cent  over  the  last  reporting  period.  The  focused 
efforts  of  the  Community  Training  Services  Unit  enhanced  the 
college's  role  in  the  business  community  as  a training  specialist. 

• Regional  programming  administered  from  the  south  campus 
experienced  tremendous  growth.  Full-time  registrations  peaked 
at  702  students. 

• Distance  education  delivery  was  also  implemented 
throughout  various  northern  and  central  Alberta  learning  centres. 
With  the  use  of  state-of-the-art  technology  and  itinerant  teaching, 
114  students  were  accommodated. 

• The  pre-employment  printing  program  received  an 
international  award  for  excellence  in  graphic  arts  education  and 
technical  training. 

• The  college  became  a partner  with  Canada  Employment  in  the 
development  and  delivery  of  two  new  programs:  "Dealing  with 
Stress"  for  clients  who  receive  unemployment  insurance  benefits 
and  "Diploma  Challenge"  for  clients  who  need  to  attain  academic 
entrance  requirements  for  further  post-secondary  education, 
apprenticeship  training  or  suitable  employment. 

• Official  openings  of  two  new  campuses  in  Wetaskiwin  and 
Leduc  were  held  in  November. 

• Continued  funding  through  the  federal  program.  Pathways  to 
Success,  provided  upgrading  opportunities  for  UCEP  and  PRE- 
UCEP  aboriginal  students. 

• Specialized  support  services  for  119  students  with  disabilities 
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was  provided  by  the  college's  Educational  Support  Services 
Unit. 


• Over  1,400  students  enrolled  in  academic  upgrading  and 
skill  training  programs  delivered  on-site  through  contractual 
agreements  at  the  Edmonton  Remand  Centre,  Fort 
Saskatchewan  Correctional  Centre,  Grande  Cache  Correctional 
Centre,  Edmonton  Young  Offender  Centre  and  Oak  Hills  Boys 
School. 

• The  student  information  records  system  was  integrated, 
allowing  for  immediate  access  to  students'  records  and  the 
generation  of  timely  status  reports. 

• The  following  computer  installations  took  place  in  1992-93: 

• nine  computer  labs  with  a total  of  65  work  stations  for  the 
use  of  student  training  at  campuses  and  learning  centres 

• 36  computers  for  administrative  support 

• 10  digital  VT420  terminals  to  enhance  the  college's 
computer  managed  learning  capabilities 

• In  October  1992,  the  college  established  a process  for 
institutional  renewal  and  long  range  planning.  An  institutional 
task  force  was  appointed  to  determine  the  effectiveness  of 
programs  and  services,  determine  critical  issues  facing  the 
college  and  to  develop  strategies  and  action  plans  for  the  future. 
1993  marks  the  college's  25th  year  of  service  in  adult  education. 


Alberta  Vocational  College-Lac  La  Biche 

With  a main  campus  in  Lac  La  Biche,  the  college  has  outreach 
centres  at  the  Elizabeth  and  Fishing  Lake  settlements,  the  Frog 
Lake,  Saddle  Lake  and  Goodfish  Lake  reserves,  St.  Paul  and 
Athabasca. 

• 1993  marked  25  years  of  service  in  adult  education  for  the 
college. 

• 3,250  students  enrolled  in  programs  (2,022  full-time,  1,228 
part-time),  increasing  registrations  by  nearly  nine  per  cent  over 
last  year's  figures. 

• Revenues  of  approximately  $875,000  were  generated 
through  cost-recovery  programs. 

• The  following  programs  were  conducted  on  a cost-recovery 
basis: 


• vocational  education  for  the  Lac  La  Biche  School 
Division 

• Career  and  Employment  Preparation  for  Canada 


Employment  Insurance  Commission  (CEIC)  clients 

• Academic  Upgrading  for  CEIC  clients 

• Trades  Preparation  in  native  communities 

• Enhanced  Human  Relations  for  native  communities 

• Parks  Emergency  Responder 

• Community  Recreation  Worker 

• Power  Engineering  in  Athabasca  and  for  Slave  Lake  Pulp 

• Mechanical  Log  Harvesting 

• First  Aid  programs 

• career  exposure  courses  for  the  Opportunity  Corps 

• video  conferencing 

• personal  driver  training  programs 

• Elder  Hostel 

• The  Portage  Pool  Aquatic  Training  Centre  opened  in  June, 
culminating  12  years  of  cooperation  between  the  community  and 
the  college. 

• With  assistance  from  the  department  and  Employment 
Canada,  the  college  delivered  special  training  programs  related  to 
major  developments  in  the  forest  industry. 

• The  college  implemented  a number  of  organizational  changes 
resulting  from  a review  of  institutional  operations. 

• Research  activities  were  continued  to  determine  the 
effectiveness  of  programs  offered.  Studies  show  a high  level  of 
satisfaction  with  college  staff,  programs  and  services. 
Employment  follow-up  studies  show  that  over  90  per  cent  of 
graduating  students  find  employment. 


Alberta  Vocational  College-Lesser  Slave  Lake 

The  college  has  main  campuses  at  Grouard  and  Slave  Lake,  and 
19  community-based  campuses  throughout  the  region.  The 
college  also  offered  outreach  courses  in  a number  of  other 
communities. 

• Approximately  1,900  students  enrolled  in  full-time  academic 
and  career  programs.  Part-time  and  home  study  students 
numbered  2,661.  Non-credit  programs  and  courses  through  the 
continuing  education  department  served  an  additional  2,200 
students. 

• The  cost-recovery  program  generated  revenues  of 
approximately  $625,000. 

• Graduates  from  career  training  programs  continued  to  enjoy 
high  rates  of  employment.  Statistics  from  student  follow-up 
surveys  indicated  that  almost  80  per  cent  of  the  career  graduates 
were  working  three  months  and  one  year  after  completing  their 
college  programs.  About  half  of  the  rest  were  planning  to 
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continue  advanced  training. 


• Construction  began  for  a new  facility  at  Desmarais  to  be  shared 
with  the  Alberta  Opportunity  Corps.  The  campus  will  replace  the 
facility  at  Wabasca. 

• Arrangements  were  made  with  Keyano  College,  SAIT,  Grande 
Prairie  Regional  College  and  Grant  MacEwan  Community  College 
to  act  as  a broker  for  a number  of  their  programs. 

• The  Sunrise  Project  celebrated  its  10th  anniversary  of  providing 
for  university  courses  in  the  region. 

• A programming  partner,  the  Peace  Arch  Project,  obtained 
facilities  for  an  industrial  training  centre  at  Red  Earth.  Regional 
CECs  arranged  programming  on  a cooperative  basis. 

• The  Woodland  Cree  Adult  Learning  Centre  was  officially 
opened.  This  new  partnership  extended  services  for  the  Cadotte 
Lake-Little  Buffalo  communities. 

• Worked  with  the  following  groups  on  cooperative  projects: 

• five  Further  Education  Councils  by  providing  both 
infrastructure  support  and  co-sponsoring  courses  with  Swan 
Hills,  Slave  Lake,  Valley  view.  Smoky  River  and  Prairie 

River. 

• Alberta  Opportunity  Corps  at  High  Prairie,  Slave  Lake, 
Wabasca-Desmarais  and  Calling  Lake  to  provide  programs 
and  services  to  trainees. 

• the  Further  Education  Councils  in  operating  community 
reading  projects  to  train  volunteer  tutors  and  match  them 
with  adults  who  wish  to  improve  their  literacy  skills. 

• Northland  School  Division  to  provide  joint  high  school 
programs. 

• the  University  of  Alberta,  University  of  Calgary,  SAIT  and 
Athabasca  University  to  provide  distance  education  to  over 
100  students. 

• the  Lesser  Slave  Lake  Indian  Regional  Council,  the 
University  of  Alberta  and  local  community  representatives 
in  the  Sunrise  Higher  Education  Society  for  a two-year 
university  transfer  program  at  Slave  Lake. 

• the  Faculte  Saint-Jean  in  the  Centre  de  l'Education 
Permanente  to  offer  francophone  programs  to  the  Smoky 
River  district. 

• Operated  the  Native  Cultural  Arts  Museum  at  Grouard  to 
promote  to  students  and  visitors  an  awareness  of  Indian  and  Metis 
arts  and  crafts  by  displaying  artifacts  and  the  creative 
achievements  of  Native  artists. 
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Technical  Institutes:  an  overview 


Alberta's  two  technical  institutes  are  the  Northern  Alberta 
Institute  of  Technology  (NAIT)  located  in  Edmonton,  and  the 
Southern  Alberta  Institute  of  Technology  (SAIT)  located  in 
Calgary.  Governed  under  the  authority  of  the  Technical  Institutes 
Act,  the  institutes  are  supported  by  provincial  operating  and 
capital  grants.  Their  programs  are  coordinated  under  policies 
administered  by  Advanced  Education  and  Career  Development. 

Programs  offered  by  the  technical  institutes  range  from  two-year 
diploma  programs  in  a variety  of  technologies  to  diverse 
continuing  education  courses.  The  institutes  are  also  the  main 
venues  for  apprenticeship  training. 

A total  of  approximately  9,800  students  attended  NAIT  and  SAIT 
in  the  fall  of  1992.  More  detailed  information  is  provided  in  the 
technical  institutes'  annual  reports,  which  can  be  obtained 
directly  from  each  institute. 


Public  Colleges:  an  overview 

Alberta's  11  public  colleges  are  governed  by  independent  boards 
under  the  authority  of  the  Colleges  Act.  The  colleges  are 
supported  by  government  through  operating  and  capital  grants, 
and  their  programs  are  coordinated  under  policies  administered 
by  Advanced  Education  and  Career  Development. 

The  colleges  offer  a broad  range  of  courses,  from  academic 
upgrading  to  university  transfer  programs.  Some  of  the  colleges 
maintain  a more  specialized  focus,  such  as  the  agricultural  college 
at  Olds  or  the  Alberta  College  of  Art  in  Calgary.  Located 
throughout  the  province,  the  colleges  provide  educational 
opportunities  for  people  in  smaller  centres. 

In  the  fall  of  1992,  more  than  23,000  students  were  enrolled  full- 
time in  public  colleges.  The  annual  reports  of  each  college  provide 
more  detailed  information  and  can  be  obtained  by  contacting  the 
colleges  directly. 


Universities:  an  overview 

University  of  Alberta,  the  University  of  Calgary  and  the 
University  of  Lethbridge  are  each  governed  by  public  boards 
appointed  under  the  authority  of  the  Universities  Act. 

Athabasca  University  has  a unique,  single  governing  body  that 
operates  under  the  authority  of  the  act.  This  governing  body  acts 
simultaneously  as  a board,  senate,  general  faculties  council, 
faculty  council  and  school  council. 
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During  the  reporting 
year,  the  department 
provided  operating  and 
capital  grant  support  to 
five  hospital-based 
schools  of  nursing 
located  in  Edmonton, 
Calgary  and  Ponoka. 


The  Banff  Centre  is  governed  under  the  authority  of  the  Banff 
Centre  Act. 

All  of  the  institutes  are  supported  by  provincial  operating  and 
capital  grants,  and  their  programs  are  coordinated  under 
policies  administered  by  Advanced  Education  and  Career 
Development. 

The  universities  are  responsible  for  the  vast  majority  of  research 
undertaken  in  the  province's  post-secondary  system.  This 
capability  to  conduct  basic  and  applied  research  enhances 
Alberta's  position  as  a leader  in  scholarship  and  business. 
Universities  are  also  forming  new  links  with  industry  in  order 
to  finance  and  market  their  research  efforts. 

Approximately  47,300  students  attended  university  in  Alberta 
on  a full-time  basis  during  the  fall  of  1992.  The  annual  reports  of 
each  institute  provide  more  detailed  information  and  can  be 
obtained  by  contacting  the  universities  directly. 


Hospital-Based  Schools  of  Nursing 

Alberta  Hospital  Ponoka 

During  the  1992-93  reporting  year,  the  School  of  Psychiatric 
Nursing  at  Alberta  Hospital  Ponoka 

• graduated  42  psychiatric  nursing  students  in  June  1992. 

• enrolled  47  students  in  September  1992. 

• enrolled  14  students  in  the  Psychiatric  Nursing  Refresher 
Program. 

• contracted  for  the  on-site  delivery  of  Biology  230  from 
Athabasca  University. 

• acquired  computers  for  student  use. 

• explored  the  use  of  computer-based  programs  to 
supplement  classroom  instruction  and  promote  independent 
learning. 

• evaluated  the  Transcultural  Nursing  and  Brain  Injury 
Rehabilitation  components,  which  were  additions  to  the 
curriculum. 

• evaluated  and  extended  the  length  of  community-based 
clinical  practica. 
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Foothills  Hospital 


Diploma  Program 

• 103  students,  graduated  in  May  1992.  As  of  March  1993, 
student  enrollment  was  as  follows:  73  first-year  students;  112 
second-year  students;  111  third-year  students.  The  final  three 
diploma  classes  will  each  graduate  at  the  end  of  their  third 
academic  year. 

Calgary  Conjoint  Nursing  Program 

• The  proposal  for  the  conjoint  program  was  approved  in 
January  1993.  The  other  sponsoring  institutions  are  the  University 
of  Calgary  and  Mount  Royal  College.  Teaching  will  be  done 
collaboratively  by  faculty  from  the  three  institutions,  with 
enrollment  at  the  Foothills  Hospital.  Graduates  will  earn  a 
baccalaureate  degree  after  four  years,  or  may  exit  with  a diploma 
after  three  years. 

Post-Basic  Programs 

• The  Adult  Critical  Care  nursing  program  graduated  58 
students  from  the  on-site  program  and  18  students  from  the 
distance  program  pilot  project.  The  Neonatal  Intensive  Care 
nursing  program  graduated  29  students  with  basic  certificates 
and  five  with  advanced  certificates.  Planning  for  distance  delivery 
of  the  program  is  underway. 


Misericordia  Hospital 

• Student  enrollment  in  the  collaborative  baccalaureate  and 
diploma  nursing  program  was  as  follows:  90  first-year  students; 
69  second-year  students;  73  third-year  students. 

• 73  students  graduated  from  the  last  diploma  nursing  program. 

• 49  students  are  continuing  into  the  third  year  of  the 
collaborative  baccalaureate  nursing  program  and  13  are 
continuing  in  the  diploma  completion  courses. 

• Students  enrolled  in  September  and  March  in  the  Critical  Care 
nursing  program  - Nursing  377  and  378  courses.  Nursing  377  was 
continued  as  a part-time  evening  course. 


Royal  Alexandra  Hospital 

• 120  students  were  admitted  to  the  first  year  of  the  nursing 
program;  110  students  registered  in  the  second  year  of  the 
program. 

• 98  nursing  students  received  a diploma  in  nursing  in  January 
1993. 
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• Implementation  of  the  second  year  of  the  collaborative 
program  was  the  primary  undertaking  during  the  reporting 
year.  51  second-year  students  elected  to  transfer  to  the  third 
year  of  the  baccalaureate  program  in  the  fall  of  1993.  The 
remaining  37  students  selected  the  diploma  completion  route 
and  are  scheduled  to  graduate  in  January  1994. 

• Nursing  491 -The  Nurse  as  Manager  was  offered  for  the  first 
time  at  this  site.  It  is  a university  credit  course  normally 
available  as  part  of  the  post-RN  baccalaureate  degree.  It  has 
both  a theory  and  practice  component  and  is  intended  as  one  of 
the  areas  of  focus  for  fourth  year  nursing  students.  If  approved, 
the  course  will  be  available  to  students  beginning  in  September 
1994. 

• The  school  participated  in  a research  project  that  examined 
the  employment  and  educational  activities  of  graduates  from 
Alberta  diploma  and  basic  degree  nursing  programs  between 
1988  and  1992.  The  Alberta  Association  of  Registered  Nurses 
supported  the  study  by  providing  data  available  through  the 
annual  registration  process. 


University  of  Alberta  Hospitals 

• 184  students  were  admitted  to  year  one  of  the  collaborative 
nursing  program;  165  students  progressed  to  year  two. 

• 168  students  graduated  from  the  diploma  program. 

• All  full  and  part-time  regular  faculty  members  at  the  school 
received  joint  appointments  from  the  Faculty  of  Nursing. 

• Course  development  continued  for  the  first  implementation 
of  the  diploma  completion  option  in  the  new  collaborative 
nursing  program  and  for  several  courses  in  the  RPN  to  BScN 
pilot  program. 

• Clinical  placements  were  facilitated  by  accessing  a 
centralized  data  base  which  was  developed  by  the  Edmonton 
and  Red  Deer  Centralized  Clinical  Placement  Committee. 

• A reorganization  of  the  learning  resource  centre  resulted  in 
more  efficient  space  utilization,  the  expansion  of  the 
audiovisual  holdings  and  the  creation  of  a networked  computer 
lab. 


• One  full-time  and  four  part-time  educational  leaves  of 
absence  to  pursue  a masters /doctoral  degree  were  granted  to 
faculty  members  as  part  of  the  sabbatical  funding  project. 
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• International,  national  and  local  presentations  were  made 
by  faculty  members  in  relation  to  the  collaborative  program. 


Interprovincial 
agreements  enable 
provinces  to  provide 
access  to  training 
programs  in  other 
jurisdictions.  These 
training  programs  are 
either  too  costly  to 
duplicate  or  too  costly, 
in  proportion  to  the 
need  being  addressed, 
to  maintain  in  the  home 
province. 


Four  community 
consortia  operate  in 
areas  of  the  province 
that  are  distant  from 
post-secondary 
institutions.  Community 
consortia  are 
associations  of  post- 
secondary institutions 
working  cooperatively 
in  close  association 
with  local  citizens  to 
provide  post-secondary 
educational 
opportunities  for 
residents  in  the  regions 
served  by  the 
consortia. 


Interprovincial  Training  Agreements 

Through  existing  training  agreements  in  1992-93,  spaces  were 
reserved  for  Alberta  students  at  the  following  institutions: 

• 88  students  were  enrolled  in  veterinary  medicine  at  the 
University  of  Saskatchewan. 

• 24  students  were  enrolled  in  the  School  of  Optometry  at  the 
University  of  Waterloo. 

• three  students  were  enrolled  in  the  prosthetics /orthotics 
program  at  the  British  Columbia  Institute  of  Technology. 

The  following  training  agreements  reserve  spaces  for  out-of- 
province  students  in  Alberta  programs: 

• Manitoba  reserves  training  spaces  in  the  survey  engineering 
program  at  The  University  of  Calgary. 

• Manitoba  and  Saskatchewan  reserve  training  spaces  in  the 
denturist  program  at  NAIT. 

• Saskatchewan  reserves  training  spaces  in  the  occupational 
therapy  program  at  the  University  of  Alberta. 

• A joint  agreement  between  Alberta  and  Saskatchewan  allows 
Lakeland  College  to  provide  post-secondary  educational  services 
to  Saskatchewan  students. 


Community  Consortia 

Big  Country  Educational  Consortium 

The  institutional  members  of  the  Big  Country  Educational 
Consortium  are  AVC-Calgary,  Athabasca  University,  Medicine 
Hat  College,  Mount  Royal  College,  Olds  College,  Red  Deer 
College,  The  University  of  Calgary  and  SAIT. 

• In  the  1992-93  academic  year,  the  programs  listed  below  were 
delivered  by  the  following  institutions: 

Office  Administration  - Olds  College  at  Drumheller 
Academic  Upgrading  - A VC  - Calgary  at  Drumheller 
Computer  Applications  - Olds  College  at  Hanna 
Emergency  Medical  Technician- Ambulance  - SAIT  at  Three 
Hills 

Practical  Nurse  - AVC-Calgary  at  Three  Hills 
College  Preparation  - Red  Deer  College  at  Stettler 
Office  Administration  - Red  Deer  College  at  Stettler 
Business  Administration  - Red  Deer  College  at  Settler 
Road  Building  - Keyano  College  at  Youngstown 
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Law  Enforcement/Correction  Certificate/ Diploma  - Mount 
Royal  College  at  Drumheller 

Basic  Job  Readiness  Training  - Medicine  Hat  College  at 
Drumheller 

New  Worlds  for  Women  (2)  - Medicine  Hat  College  at 
Drumheller 

Farm  Related  Courses  - Olds  College  in  the  Big  Country 
Region. 

During  1992-93,  the  consortium 

• reported  a total  of  3,340  course  registrations. 

• was  part  of  the  Alberta  Educational  Teleconference  Network 
and  assisted  in  the  delivery  of  teleconference  courses  from  a 
variety  of  institutions  at  communities  such  as  Drumheller, 
Stettler,  Oyen,  Hanna,  Trochu,  Coronation  and  Strathmore. 

• worked  closely  with  Canada  Employment  Centres,  further 
education  councils,  literacy  projects  and  a number  of 
community  groups  to  develop  strategies  sensitive  to  the  needs 
of  local  communities. 


Chinook  Educational  Consortium 

The  Chinook  Educational  Consortium  provides  post-secondary 
educational  services  to  residents  of  the  Crowsnest  Pass,  Pincher 
Creek,  and  Claresholm  areas  of  southern  Alberta.  The 
consortium's  six  member  institutions  are  AVC-Calgary, 
Athabasca  University,  SAIT,  The  University  of  Calgary, 
Lethbridge  Community  College  and  The  University  of 
Lethbridge. 

• Programs  offered  during  1992/93  included 

• Academic  Upgrading  by  Lethbridge  Community  College 
at  Claresholm,  Crowsnest  Pass  and  Pincher  Creek 

• Summer  art  courses  by  The  University  of  Lethbridge  at 
Crowsnest  Pass 

• Emergency  Medical  Technician  Ambulance  Program  by 
SAIT  concurrently  through  mixed  modes  of  delivery  at 
Claresholm,  Crowsnest  Pass,  and  Pincher  Creek 

• Early  Childhood  Education  by  Lethbridge  Community 
College  concurrently  through  mixed  modes  of  delivery  at 
Claresholm,  Crowsnest  Pass  and  Pincher  Creek 

• Teacher  Aide  by  Red  Deer  Community  College  and 
Lethbridge  Community  College  at  Crowsnest  Pass 

• Information  Specialist  by  Lethbridge  Community  College 
at  Claresholm,  Crowsnest  Pass  and  Pincher  Creek. 

• Office  Assistant  by  AVC-Calgary  at  Claresholm 

• Various  credit  courses  by  member  institutions 
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• 25,000  course  registrations  were  accommodated  through  the 
consortium. 

• The  consortium  continued  its  Distance  Learning  Support 
Services  pilot  project.  The  project  is  intended  to  inform  the  public 
about  course  opportunities  available  through  distance  education 
and  to  support  students  who  enroll  in  distance  education  so  that 
they  have  successful  learning  experiences.  A consortium  board 
subcommittee  evaluated  the  project  and  recommended  that  it  be 
continued  in  all  communities  served  by  the  consortium. 

• Numerous  students  participated  in  courses  offered  by 
member  institutions  and  others  through  distance  education 
modes.  Many  of  these  enrollments  were  made  possible  by  the 
consortium's  participation  in  the  Alberta  Teleconference  and  RITE 
Teleconference  networks.  Computer  managed  learning  links 
between  the  three  consortium  communities  and  Lethbridge 
Community  College's  mainframe  computer  allowed  students  to 
take  academic  upgrading,  power  engineering,  and  emergency 
medical  technician  ambulance  courses. 


Pembina  Educational  Consortium 

Partners  in  the  Pembina  Educational  Consortium  are  AVC- 
Edmonton,  Athabasca  University,  Grant  MacEwan  Community 
College,  NAIT,  Red  Deer  College  and  the  University  of  Alberta. 
Grant  MacEwan  Community  College  continued  as  the 
administrative  agent  for  the  consortium.  The  consortium  provides 
programs  and  courses  to  residents  of  the  region  through  facilities 
in  Drayton  Valley,  Rocky  Mountain  House  and  Whitecourt. 

• Programs  delivered  during  1992-93  included 

• Academic  Upgrading 

• Early  Childhood  Development 

• Industrial  Worker 

• Microcomputer  Accounting 

• Oilfield  Training 

• Social  Work 

• Teaching  Assistant 

• Technical  and  Trades  Training 

• Rehabilitation  Practitioner 

• Business  Management 

• Computers 

• English  as  a Second  Language. 

• There  were  3,401  course  registrations  during  the  1992-93  year. 

• The  consortium  maintained  a close  working  relationship  with 
the  region's  further  education  councils.  It  also  provided  office  and 
classroom  space  to  the  Powerhouse  Further  Education  Council 
and  the  Adult  Literacy  Project  in  Drayton  Valley. 
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Yellowhead  Region  Educational  Consortium 

The  Yellowhead  Region  Educational  Consortium  served  the 
towns  of  Hinton,  Jasper,  Edson,  Grande  Cache  and  the 
surrounding  region.  Member  institutions  include  AVC- 
Edmonton,  Athabasca  University,  Forest  Technology  School, 
Grande  Prairie  Regional  College,  Grant  MacEwan  Community 
College,  NAIT  and  the  University  of  Alberta. 

• In  1992-93,  member  institutions  provided  the  following 
programs: 

• Academic  Upgrading 

• Management  Studies 

• Microcomputer  Accounting 

• Social  Work 

• University  Transfer  (in  Arts  and  Education) 

• Trades  Updating 

• Adult  Basic  Education 

• Business  Administration 

• Hospitality  Service  Worker 

• Look  Ahead 

• Language  Instruction  for  Newcomers  to  Canada 

• Small  Business  Computers 

• Chef  de  Cuisine 

• Pre-employment  Cooking 

• Forest  Technology 

• 4,607  course  registrations  were  accommodated  through  the 
Yellowhead  consortium. 

• The  consortium  was  an  active  member  of  the  local  further 
education  councils.  It  also  provided  office  space  to  the  Edson 
Further  Education  Council.  Wherever  possible,  the  joint  use  of 
facilities  for  programs  was  encouraged. 
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Further  education 
councils  are 
community- based 
organizations  made  up 
of  volunteers  and 
representatives  of 
post-secondary 
institutions  and 
agencies  that  have  an 
interest  in  adult 
learning.  The  councils’ 
purpose  is  to  facilitate 
and  coordinate  further 
education  at  the  local 
level.  Most  of  the 
councils'  efforts  go  into 
providing  general 
interest,  non-credit 
courses.  More  than 
2,000  agencies, 
institutions  and 
volunteers  throughout 
Alberta  sit  as  members 
of  85  further  education 
councils. 


Further  Education  Councils 

• In  1992,  further  education  councils  registered  409,951  adults  in 
a variety  of  courses  ranging  from  workshops  in  cultural  crafts  to 
personal  development  seminars,  English  language  training, 
voluntarism,  adult  literacy,  and  family,  health  and  seniors 
programs.  Almost  300  of  those  courses  involved  teleconferencing 
or  other  alternate  delivery  methods. 

• Alberta  Advanced  Education  and  Career  Development's  grant 
support  to  the  councils  exceeded  $6.2  million. 

• Councils  formed  community  partnerships  in  order  to  facilitate 
learning.  For  example,  partnerships  between  post-secondary 
institutions  and  community  educational  consortia  helped  to  bring 
credit  programs  and  hundreds  of  teleconferencing  courses  to  their 
communities. 

• The  councils  sponsored  volunteer  tutor  literacy  services 
within  their  regions.  Further  education  grants  supported  63 
council-based  community  literacy  projects. 


Course  Participation  Statistics 

for  Further  Education  Councils  in  Alberta 

January  1 - December  31 , 1 992 


General  Interest 
Non-Interest 

Citizenship, 

English  as  a 
second  language, 
and  French  as  a 
second  language 

Adult  Basic 
Literacy 

Special  Interest  or 

Community 

Concern 

Alternate/ 

Distance 

Delivery 

TOTAL 

Number  of 

Courses 

19,622 

1,360 

55 

2,702 

232 

23,971 

Number  of 
Instructional  Hours 

250,192 

48,316 

2,542 

57,030 

6,321 

344,400 

Number  of 
Participants 

337,585 

16,652 

560 

54,308 

846 

409,951 

Literacy  Projects 

ESL  Projects 

Other  Special 
Projects 

Number  of 

Projects 

63 

2 

14 

Number  of 

Student  Hours 

122,165 

4,517 

17,005 

Number  of 
Participants 

3,571 

248 

5,314 
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Private  colleges  are 
independent  liberal  arts 
colleges  offering 
university-level 
education.  Upon 
recommendation  of  the 
Private  Colleges 
Accreditation  Board, 
they  have  been 
authorized  to  offer 
accredited 

baccalaureate  degrees. 
The  following  four 
private  colleges 
received  operating 
grants  from  Advanced 
Education  and  Career 
Development  under  the 
provisions  of  the 
Colleges  Act. 


Private  Colleges 

Augustana  University  College 

Augustana  University  College  in  Camrose  is  an  arts  and  sciences 
institute  committed  to  excellence  in  teaching  in  a Christian 
context.  The  college  was  founded  in  1910  as  Camrose  Lutheran 
College.  It  is  a university  college  of  the  Evangelical  Lutheran 
Church  in  Canada,  welcomes  all,  and  offers  undergraduate 
degree  programs  in  20  disciplines;  Approximately  1,000  students 
attend. 

Augustana's  mission  is  to  prepare  women  and  men  intellectually, 
morally  and  spiritually  for  leadership  and  services  in  church  and 
society. 


Canadian  Union  College 

Canadian  Union  College,  located  at  College  Heights  near 
Lacombe,  is  a private  liberal  arts  college  owned  and  operated  by 
the  Seventh-day  Adventist  Church  in  Canada.  The  college  was 
founded  in  1907.  It  is  accredited  by  the  province  to  grant  the 
Bachelor  of  Arts  (three-year)  degree  and  is  part  of  the  provincial 
university  transfer  program.  During  the  1992-93  reporting  period, 
344  students  were  enrolled  in  university  degree  programs. 

The  campus  also  serves  as  the  site  for  external  degree  programs 
offered  by  Union  College  of  Lincoln,  Nebraska;  Loma  Linda 
University,  California;  and  La  Sierra  University,  Riverside, 
California.  The  operation  of  these  external  degree  programs  is 
approved  by  the  Minister  of  Advanced  Education  and  Career 
Development. 


Concordia  College 

Founded  in  1921,  Concordia  College  in  Edmonton  is  a Christian 
liberal  arts  college  owned  and  operated  by  Lutheran  Church  - 
Canada.  The  college  offers  three-year  Bachelor  of  Arts  and 
Bachelor  of  Science  degrees,  with  majors  in  nine  areas  of 
concentration.  Concordia  also  offers  transfer  programs  in  arts, 
science,  education  and  business  in  18  specific  areas,  including 
pre-professional  programs  in  law,  medicine,  dentistry,  veterinary 
medicine,  pharmacy  and  social  welfare.  A secondary  education 
program  is  available  for  Grades  10-12. 

During  the  reporting  period,  more  than  1,400  students  were 
enrolled  in  the  college's  degree  and  transfer  programs. 
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The  King’s  College 


The  King's  College,  founded  in  1979,  is  an  independent 
Christian  college  in  Edmonton  offering  Bachelor  of  Arts  and 
Bachelor  of  Science  degree  programs  and  transfer  programs  in 
education  and  business.  The  college  is  an  Ordinary  Member  of 
the  Association  of  Universities  and  Colleges  of  Canada. 

In  1992/93,  the  college  had  an  average  full-time  equivalent 
enrollment  of  385  students.  During  this  period,  the  college  was 
involved  in  a major  construction  and  renovation  project  that 
will  result  in  a new  college  campus  opening  in  September  1993. 
The  $1 3-million  project  was  funded  privately. 


Private  Vocational  Schools:  an  overview 

There  are  82  private  training  organizations  in  Alberta  licensed 
under  the  Private  Vocational  Schools  Act.  These  organizations 
offer  more  than  400  licensed  programs  to  nearly  14,000  adult 
Albertans  annually.  Programs  are  specific  to  a vocation  and 
usually  less  than  one  year  in  duration. 

Private  vocational  schools  receive  no  direct  funding  from 
Advanced  Education  and  Career  Development. 

The  purpose  of  the  Private  Vocational  Schools  Act  is  primarily 
consumer  protection.  In  order  to  be  licensed  by  the  department, 
a school  must  meet  certain  requirements  under  the  Act.  These 
requirements  include: 

• the  program  curriculum  must  have  material  value 

• program  graduates  must  have  a reasonable  chance  of  related 
employment  in  the  labour  market 

• the  school  must  provide  a surety  bond. 


Non-Resident  Institutions 

Alberta's  Universities  Act  provides  authority  for  foreign  degree- 
granting institutions  to  operate  in  the  province,  provided  they 
have  the  permission  of  the  Minister  of  Advanced  Education  and 
Career  Development  to  do  so. 

• During  1992-93,  proposals  were  submitted  from  five  non- 
resident institutions.  Of  these,  the  Minister  approved  the 
offering  of  five  programs  by  four  institutions,  plus  the 
continuation  of  various  programs  previously  approved. 
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Appendix  I 

Pertinent  Statistics 

Educational  Attainment  of  the  Population  - 1992 

Based  on  Population  Estimates  (Age  15  Years  and  Over) 
from  the  1992  Labour  Force  Annual  Averages 

■ University  Degree  □ Post-Secondary  Certificate  or  Diploma 


Source:  Statistics  Canada,  Labour  Force  Annual  Averages  1992.  Catalogue  71-220 

Note:  Definitions  of  educational  attainment  categories  were  revised  in  1990 
and  are  not  comparable  to  categories  used  prior  to  that  date. 

Percentage  Growth  in  Post-Secondary  Enrollment 

Alberta,  1980-81  to  1991-92 


* Total  FTE  (Full  Time  Equivilent)  includes  residential  universities,  Athabasca  University,  the  Banff  Centre, 
public  and  private  colleges,  technical  institutions,  provincially  administered  institutions  and  hospital  schools. 
Graph  includes  credit  enrolment  only 


Skill  Requirements1  of  Jobs,  Alberta,  1992 


No  Post-Secondary 

Qualifications 

37.1% 


High  School  Graduation 
and/or  Work  Experience 

27.0% 

No  Education  Requirements 

10.1% 


Post-Secondary 

Qualifications 

61.9% 


Certificate/Diploma  from  Colleges, 
Public  or  Private  Institutions, 
or  Apprenticeship  Trades2 

45.8% 


University  Degree 


16.1% 


1 Measures  the  skill  level  currently  required,  not  the  educational  level  of  those  people  currently  in 
the  jobs 

2 Includes  certificates  received  for  programs  of  less  than  one  year. 


Labour  Force  Participation  Rate  and  Unemployment 
Rate  by  Educational  Attainment 

Alberta  - 1992  Labour  Force  Annual  Averages 

130  - 8 Years  ^Some  Secondary 

^Graduated  High  School  »Some  Post-Secondary 


Post-Secondary  Certificate  or  Diploma  ■University  Degree 


Source:  Statistics  Canada,  Labour  Force  Annual  Averages  1992.  Catalogue  71-220 

Note:  Definitions  of  educational  attainment  categories  were  revised  in  1990 
and  are  not  comparable  to  categories  used  prior  to  that  date. 
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Sponsored  Research  Income  at  Alberta  Universities 

A Historical  Review 

$160,000 


$140,000 
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$60,000 

$40,000 

$20,000 

$0 

UNIVERSITY  UNIVERSITY  UNIVERSITY  TOTAL 

OF  ALBERTA  OF  CALGARY  OF  LETHBRIDGE 

Note:  Income  includes  revenue  from  all  external  sources  (i.e.,  municipal, 

provincial,  federal  and  foreign  governments:  domestic  and  foreign  business;  and 
non-profit  organizations). 


Selected  Apprenticeship  Statistics  - 1962  to  1992 

Number  of  Apprentices 
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Appendix  II 

Members  of  Boards,  Advisory  Committees 
and  Advisory  Councils 

The  following  committees  and  boards  were  comprised  primarily 
of  volunteers  from  the  public. 

Boards  of  Governors:  Post-Secondary  Institutions 

Boards  of  Governors  are  responsible  for  the  administration  of 
Alberta's  publicly  funded  post-secondary  institutions.  The 
following  persons  served  as  members  as  of  March  31, 1993. 

Universities 
University  of  Alberta 
Chairman:  Stanley  A.  Milner 

Members:  Alois  P.  Hiebert,  William  Grace,  Ed  Makarenko,  Elmer 
Brooker,  Robert  Rosen,  G.  Penny  Reeves,  Thomas  D.  Shields, 
Mary  O'Neill,  Reginald  MacDonald,  Graham  Lock,  Ron  Bercov, 
Tom  Powrie,  Ron  Torgerson,  Randy  Boissonnault,  Winston  Pei, 
Steven  Karp,  Sandy  A.  Mactaggart,  Paul  Davenport  (President) 

The  University  of  Calgary 
Chairman:  Richard  F.  Haskayne 

Members:  Henry  L.  Suderman,  Jeanette  E.  King,  William  L. 
Kaufmann,  Brian  A.  Felesky,  E.  Richard  Elenko,  David  N. 

Kitchen,  Gordon  W.  Cameron,  V.  Diane  Hunter,  James  R. 
Mitchelson,  Alice  M.  Thomas,  James  W.  Harrison,  Ronald  B. 
Bond,  Johan  H.  van  de  Sande,  Heidi  Kutz,  Nick  Devlin,  Michael 
Lazar,  David  B.  Smith,  Murray  Fraser  (President) 

The  University  of  Lethbridge 
Chairman:  David  W.  Hughes 

Members:  Helen  E.  Henderson,  Tom  Caruso,  Barry  J.  Hunt, 
Timothy  G.  Hironaka,  John  A.  Reynar,  Peter  Williams,  Margaret 
Irving,  Terry  Kerkhoff,  Harold  Elke,  Paul  Lewis,  Wilma  Winter, 
Justin  C.  Penny,  Joel  Peterson,  Ingrid  Speaker,  Howard  Tennant 
(President) 

Athabasca  University  - Governing  Council 
Chairman:  Dick  Aberg 

Members:  Raj  Saunder,  Robert  A.  Wilkinson,  Margaret  A.  Smith, 
Haig  Blakely  Lewis,  Frederick  M.  Partington,  Judy  Kidd,  Robert 
M.  Fulton,  Saran  Ahluwalia,  Pauline  A.  Huculak,  Frank  P. 
Appleby,  Myrna  Rose  Merriman,  Gladys  G.  Bigg,  Peter  Marshall, 
Kurt  Adolf  Beier,  Julie  Callahan,  Linda  Bonneville,  Dipak  K. 
Saraswati,  Allan  Hayduk,  Jay  Smith,  Donald  R.  Kvill,  Jeremy 
Mouat,  Catherine  Cavanaugh,  Allan  G.  Bleiken,  Don  Lussier, 
Christine  Nash,  Terry  Morrison  (President) 
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The  Banff  Centre 

Chairman:  Marshall  M.  Williams 

Members:  William  A.  Cochrane,  Jean  Bazin,  Adele  Armstrong, 
Albrecht  W.A.  Bellstedt,  Charlie  Zinkan,  Maureen  S. 
Hemingway,  Judith  A.  Mastromonaco,  Frances  Ruth  Olson, 
Kenneth  D.  Taylor,  David  G.  Morrison,  Lyman  Henderson, 
Stanley  M.  Davison,  William  T.  Kilbourne,  Michael  M.  Koerner, 
Graeme  D.  McDonald  (President) 

Colleges 

Alberta  College  of  Art 
Chairman:  Hal  Walker 

Members:  Rachel  Cameron,  Pauline  Prins,  Ralph  Hedlin, 
Audrey  Mabee,  Richard  A.  Gusella,  Wally  May,  Linda  Walton, 
Warren  Aftahi,  Robin  Mayor  (President) 

Fairview  College 
Chairman:  Ian  M.  Macdonald 

Members:  Alan  Y.  Tanaka,  Gerry  Howis,  Michael  Procter,  Gene 
A.  Dechant,  Alice  R.  Chelich,  Alexander  Komisar,  Oscar  Frank 
Rak,  Jan  Meston,  Dan  Roach,  Daniel  Dunwoody  (Acting 
President) 

Grande  Prairie  Regional  College 
Chairman:  Donna  M.  Tink 

Members:  Annette  T.  L.  Nelson,  Cyril  S.  Gurevitch,  Edward  T. 
Blowers,  D.  Morton  Timanson,  Freda  E.  Briand-Langenhahn, 
Ralph  A.  Balisky,  Karen  Egge,  Jeff  Anderson,  John  Langenbach, 
Michelle  Pratt,  William  E.  McCracken  (President) 

Grant  MacEwan  Community  College 
Chairman:  John  C.  Ramsey 

Members:  Eileen  Andrews,  Vi  Becker,  Phyllis  J.  Anderson, 
Werner  Jappsen,  Patrick  M.  Bentley,  Richard  G.  Elliott,  Rocky 
Maddex,  Brian  Z wicker,  Brian  Brix,  Gerald  Kelly  (President) 

Keyano  College 
Chairman:  Timothy  R.  Walsh 

Members:  David  J.  McNab,  Pam  MacGillivray,  Gerald  E. 
Manwell,  Jim  Boucher,  James  E.  C.  Carter,  Robert  J.  Barrett,  Joan 
Benoit,  Chris  Wykes,  John  Hicks,  Doug  MacRae  (President) 

Lakeland  College 
Chairman:  Bill  Tennant 

Members:  Darryl  Poirier,  Darrel  H.  Howell,  Ralph  Anton 
Gorrie,  Bob  G.  Miller,  Marcel  Ducharme,  Patricia  G.  Bullock, 
Alice  Wainwright-Stewart,  Pat  Carey,  Penny  Manners,  Doug 
Schmit  (President) 
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Lethbridge  Community  College 
Chairman:  Everett  W.  Nowlin 

Members:  Raemer  E.  G.  Pepper,  George  A.  Bannerman,  Edna 
Clark,  Gerald  Mezei,  Glenn  Varzari,  Susan  Weston,  Roland  Maw, 
Michael  Sherry,  Donna  Allan  (President) 

Medicine  Hat  College 
Chairman:  Clayton  H.  Sissons 

Members:  Fred  W.  Ammann,  Karolyn  Harker,  Steve  Onischuk, 
Michael  Melham,  Faye  Altwasser,  Kaye  Osgood,  Danny  Wilson, 
Melinda  Arthur,  Tanis  Knowles,  Fred  Speckeen  (President) 

Mount  Royal  College 

Chairman:  Anne  S.  Tingle 

Members:  A.  Douglas  Rogan,  James  F.  Robertson,  Pamela  R. 
Munroe,  Beverly  Reynolds,  Harold  S.  Millican,  Rodger  G. 
Hawkins,  J.  Patrick  Peacock,  Donald  R.  Ingram,  Ada  M.  Rawlins, 
Gerry  Cross,  Inez  Dahl,  Michele  Decottignies,  Thomas  L.  Wood 
(President) 

Olds  College 

Chairman:  Robert  P.  Smith 

Members:  James  A.  Lore,  Julie  Calderwood,  John  E.  Mundie,  Neil 
Leatherdale,  Douglas  S.  Martinson,  Sharon  Sim,  Stan  Boettger, 
Glenda  Snopek,  Arnold  Stenger,  Robert  Bigsby  (President) 

Red  Deer  College 
Chairman:  Paul  Meyette 

Members:  M.  Lynn  Booth,  Dennis  M.  Hueppelsheuser,  Bob 
Stewart,  Maryanne  Petersen,  William  James  Kidd,  Jim  Jardine, 
Joanne  Volden,  Lynne  Mills,  Liesa  Rice,  Ed  Luterbach  (President) 

Technical  Institutes 

Northern  Alberta  Institute  of  Technology  (NAIT) 

Chairman:  James  R.  Shaw,  Sr. 

Members:  Connie  Duguid,  William  E.  Gardiner,  Ernest  F. 

Stevens,  Patricia  Jones,  Kathryn  L.  Dykstra,  Andrew  O.  Jones, 
Ron  Hodgson,  Archie  R.  Roberts,  John  Hokanson,  Charles  Coe, 
William  Graham,  Margaret  K.  Graham,  Taras  Kaznisty,  David  R. 
Murray,  Stan  Souch  (President) 

Southern  Alberta  Institute  of  Technology  (SAIT) 

Chairman:  Bruce  R.  Libin 

Members:  Edward  A.  Tahmazian,  Larry  Koper,  Paula  E.  Heald, 
Bruce  E.  Lounds,  Thelma  Y.  Crowther,  J.  Gregg  Speirs,  Martin 
Cohos,  Gordon  D.  Crowell,  Celine  Belanger,  Robert  Hughes, 
Robert  A.  Rodgers,  Emilly  Strzepek,  Shannon  Nering,  Farhana 
Dhalla,  Dale  R.  Landry  (President) 
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Boards  of  Directors:  Hospital-Based 
Schools  of  Nursing 

Alberta  Hospital  Ponoka  - School  of  Nursing 
Chairman:  Gloria  Bergman 

Members:  Howie  Rowland,  Mark  Bateman,  Walter  Hackett, 
Derek  Page,  David  Pfau,  Elizabeth  Schmidt,  Craig  Simmons, 
Tom  Williams 

Foothills  Hospital  - School  of  Nursing 
Chairman:  Harley  Hotchkiss 

Members:  Derek  Brown,  J.R.  McCaig,  Gwyn  Morgan,  Peter 
Saunderson,  John  Simpson,  Glenda  Labelle,  Shan  Cross 

Misericordia  Hospital  - School  of  Nursing 

Chairman:  Ric  W.  Forest 

Members:  R.  Cort  Smith,  William  D.  Grace,  Terry  A.  Cockrall, 
Gerald  Archibald,  G.  Fred  MacDonald,  Juliette  Thevenot,  Esther 
S.  Ondrack,  Kay  Feehan,  Nick  J.  Hertz,  Marilyn  Kane,  Joseph  N. 
MacNeill,  Doug  Wilson 

Royal  Alexandra  Hospital  - School  of  Nursing 
Chairman:  John  O.  Reid 

Members:  Gary  Sciur,  Lloyd  Malin,  Judy  Bethel,  Donald  Bevan, 
A1  Davison,  Roy  Louis,  Jody  Moher,  David  Noble,  Joan  Rossall, 
Peggie  Stevens,  Douglas  R.  Wilson,  Mayor  Jan  Reimer 

University  of  Alberta  Hospitals  - School  of  Nursing 

Chairman:  Ross  J.  Harris 

Members:  Mary  Cameron,  Paul  Davenport,  David  Hancock, 
Henry  Martin,  Harold  Morrison,  Brian  Sproule,  Helen 
Whitaker,  Douglas  Wilson,  Helen  Young 


Community  Consortia  Boards  and 
Advisory  Committees 

Regional  advisory  committees  have  been  formed  for  each  of  the 
community  consortia.  These  committees,  composed  of  local 
volunteers,  represent  the  educational,  social,  cultural  and 
business  interests  in  the  various  communities  served.  Each 
committee  provided  advice  to  the  board  of  directors  of  its 
consortia  concerning  operations  and  played  a key  role  in 
determining  credit  programming  priorities.  The  following 
persons  served  on  the  committees  as  of  March  31,  1993. 


Big  Country  Educational  Consortium 

Board  of  Directors 
Chairperson:  Jim  Ramsbottom 

Members:  Gary  Seymour,  Nancy  Lynch,  Deen  Hymas, 


Bill  Gaudette,  Donna  Spaulding,  Robert  Bigsby,  Jean  Cammaert, 
Doug  Blake,  Ed  Evancio,  Faye  Wiesenberg,  Bruce  Stonell,  Ed 
Luterbach,  John  Fisher,  Andy  Stojak,  Richard  Kushko,  Peter 
Verhesen 

Regional  Advisory  Committee 
Chairperson:  Doug  Blake 

Members:  James  H.  Ramsbottom,  Jean  Cammaert,  Deen  Hymas, 
William  Baergen,  Clarence  Esau,  Lynda  Twa,  Morag  Gallion, 
Holly  Guterson,  Bev  Hall,  Peter  Verhesen,  Carl  Mock,  Bruce 
Stonell 

Chinook  Educational  Consortium 

Board  of  Directors 
Chairperson:  Nancy  Lynch 

Members:  Andrea  Gerenczer,  Donna  J.  Allan,  Bill  Gaudette,  Kay 
Kerr,  Cathy  Dahl,  Allen  Wilcke,  Ed  Evancio,  Karen  Graham,  Rick 
Matheson,  David  Kirby,  John  Fisher,  Andy  Stojak 

Regional  Advisory  Committee 
Chairperson:  Karen  Graham 

Members:  Kay  Kerr,  Brad  Lucas,  Ernie  Patterson,  Delma  Austin, 
Beryl  Deda,  Rick  Matheson,  Joan  Wagner,  Lynne  Nieman,  Cliff 
Reiling,  Ed  Sinnot,  Connie  Noble,  Cheryl  Dolan,  Terry  Yagos, 

Lori  Trotz,  Thelma  Morrow,  Shar  Lazzarotto,  Phil  Cann,  Grant 
Kaun,  Cathy  Dahl,  Gaylene  Carlson,  Shirley  Bloom 

Pembina  Educational  Consortium 

Board  of  Directors 
Chairperson:  Alan  Day 

Members:  Bill  Sokolik,  Edward  Luterbach,  Walter  Archer, 
Christine  Nelson,  Tom  Collier,  Rob  MacKenzie,  Eileen  Smith,  Bud 
Zahary,  Ormand  Smith,  Brian  Irmen,  Martin  Prentice,  Lou  Soppit, 
Joe  MacLellan,  John  Fisher,  Andy  Stojak 

Regional  Advisory  Committee 
Chairperson:  Carolyn  Nicholls 

Members:  Ormand  Smith,  Gloria  Belcher,  Alan  Day,  Keith  Smith, 
Martin  Prentice,  Lou  Soppit,  Brian  Irmen,  Jerry  Madsen,  Bud 
Winger,  Eileen  Smith,  Shirley  Cripps 

Yellowhead  Region  Educational  Consortium 

Board  of  Directors 
Chairperson:  Rick  Armstrong 

Members:  Ross  Risvold,  Walter  Archer,  Bill  Sokolik,  Rachael 
Donovan,  Christine  Nelson,  Bud  Zahary,  Tomm  Collier,  Floyd 
McLennan,  Wayne  Sawyer,  Rob  MacKenzie,  Bill  Marshall,  John 
Fisher,  Andy  Stojak,  Jack  Pleckaitis 
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Regional  Educational  Society 

Hinton:  Rick  Armstrong,  Wayne  Sawyer,  Rick  Hui.  Edson: Karen 
Gilpin,  Lisa  Watson.  Jasper:  Marty  Handlon,  Bill  Marshall, 
Claudette  Lacombe.  Grande  Cache:  Lorene  Thrusby,  Floyd 
McLennan,  Blaine  Woodall.  Liason  Members:  Floyd  McLennan, 
Piet  Steen,  Hazel  Hart,  Claudette  Lacombe,  Gary  Gould,  Town 
Manager  - Edson,  Town  Manager  - Grande  Cache 


Other  Boards,  Advisory  Councils  and  Committees 

The  following  persons  served  as  members  on  the  committees 
listed  below  as  of  March  31, 1993. 


Advanced  Education  Policy  Advisory  Committee 
Chairman:  Wendy  Gould 

Members:  Thomas  Brewer,  John  Tewnion,  John  Hogan,  Myrtle 
Wegner,  Dwight  Dibben,  Peter  Hill 

Alberta  Apprenticeship  and  Industry  Training  Board 

Presiding  Officer:  Jake  Thygesen 

Members:  Allan  Wheeler,  Mac  Bourassa,  James  Courtney,  Carol 
Gendreau,  Ronald  Townsend,  John  Briegel,  Cal  Broadhurst, 

Jack  Strause,  Richard  J.  Rybiak,  A.  McLean  Millar,  Alice  McKay, 
Markus  A.  Jenni 

Alberta  Council  on  Admissions  and  Transfer 
Chairman:  Terry  Moore 

Members:  Henry  Anderson,  Jim  Hrabi,  Lorna  Cammaert,  R. 
Alex  Reed,  Lynn  Penrod,  Chuck  Day,  Dean  Wood,  Reg  Erhard t, 
Ed  Behnke,  Keith  Ward,  Gloria  Bauer,  Corinne  L.  Borbridge, 
Rocky  Maddex,  Marilyn  Patton 

Alberta  Forest  Industry  Training  Council 

Chairman:  William  R.  Cave 

Members:  James  E.Shepherd,  Wayne  E.  Thorp,  Edward  E. 
Lefebvre,  Archie  R.  Jacobs,  Roy  J.  Lenardon,  Karen  Anderson, 
David  M,  Keir,  Edwin  W.  Hasselfield,  Timothy  W.  Vinge,  Peter 
Gommerud,  Wayne  L.  Midnight,  Richard  J.  Rybiak,  Terry 
Jewell,  Brian  Peterson,  Terry  Coray,  Les  Kerik,  Leonard 
Bourdin,  Eric  F.  Ferrie 

Private  Colleges  Accreditation  Board 
Chairman:  Walter  Worth 

Members:  William  P.  Milnthorp,  Horace  E.R.  Ottley,  Peter 
Krueger,  Heather  Montgomerie,  Roger  Gibbins,  Una  Ridley, 
James  Forrest,  Stephen  Murgatroyd,  Warren  Trenchard,  Keith 
Ward,  Gary  Colwell,  David  Dahle,  Bill  Novasky,  Marilyn  Patton 


Private  Vocational  Schools  Advisory  Council 
Chairman:  Robert  A.  Graesser 

Members:  Michael  D.A.  Ford,  Shane  Porter,  Sandra  Porter, 
Lynne  M.  Dale 

Students  Finance  Board 
Chairman:  Harley  Torgerson 

Members:  Fred  Clarke,  George  Patzer,  Ed  Reierson,  Guy  Houle, 
Bridget  A.  Pastoor,  Maureen  A.  Houghton,  Christine  M.  Pollard, 
Jody  Saarela 

Students  Finance  Board  Public  Appeal  Committees 

Calgary: 

Co-Chairs:  Doreen  Schmidt,  Pat  L.  Rondilla 
Members:  John  Franklin,  Mavis  Schnell,  Raymond  Wong, 
Farhana  Dhalla,  Scott  Oberg 

Edmonton: 

Co-Chairs:  Liz  Pallas,  George  McLaughlin 

Members:  Wilf  Ladores,  Mark  A.  Platzer,  Dan  Lachambre, 

Terence  Filewych,  Kim  Bowlby. 
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Appendix  III 

Statutes  Under  the  Jurisdiction  of  the 
Minister  of  Advanced  Education  and 
Career  Development 

• Advanced  Education  Foundations  Act 

• Alberta  Heritage  Scholarship  Act 

• Apprenticeship  and  Industry  Training  Act 

• Banff  Centre  Act 

• Colleges  Act 

• Department  of  Advanced  Education  Act 

• Department  of  Career  Development  and  Employment  Act 

• Education  of  Service  Men's  Children  Act 

• Private  Vocational  Schools  Act 

• Student  and  Temporary  Employment  Act 

• Students  Finance  Act 

• Students  Loan  Guarantee  Act 

• Technical  Institutes  Act 

• Universities  Act 
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